Nagoya University (Graduate School of Science,

Researcher) Application Guidelines

Position

Researcher

Recruiter

Tokai National Higher Education and Research System

Department

Department of Physics, Graduate School of Science, Nagoya University

Job
description,
etc.

[Job description (research, teaching, etc.)]

(Immediately after hiring)

The successful candidate will conduct observational research on the high-redshift Universe
as part of the JST FOREST program, “Pioneering Cosmic-Web Astronomy” (Principal
Investigator: Hideki Umehata).

(Scope of change)
Duties designated by Tokai National Higher Education and Research System

[Location]

(Immediately after hiring)

Furo-cho, Chikusa-ku, Nagoya, Japan

(Scope of change)

Workplace designated by Tokai National Higher Education and Research System

[Number of positions] One

[The start date at the post] April 1, 2027, or as soon as possible thereafter.

Area of

research

Area Observational Astronomy

Discipline Extragalactic Astronomy

Job type

Full-time (Fixed-Term)

Contract Term: Fixed term (from the date of hire until March 31, 2028)

Probationary Period: Yes (6 months from the date of hire)

Possibility of Contract Renewal: Yes

(Renewal will be determined based on the workload at the end of the contract term, work
performance, conduct, abilities, the financial condition of the University, progress of the

assigned duties, continuation of the project, budget availability, and other relevant factors.)
Maximum Total Contract Period: Until March 31, 2029

Qualifications

[Required Qualifications, Conditions (including Degrees), and Expertise in the Relevant
Field]
Applicants must hold a doctoral degree or be expected to obtain one by March 2027.

Compensation

[Salary, working hours, holiday, insurance, etc.]

Employment conditions are governed by the Tokai National Higher Education and
Research System Employee Work Rules.
https://publicl.legalcrud.com/thers_ac/act/110010928.html

(1) Salary: Annual salary system in accordance with the Tokai National Higher Education
and Research System Nagoya University Regulations on Salaries for Employees Subject to
the Annual Salary System.

https://publicl.legalcrud.com/thers_ac/act/110000191.html

(2) Work hours: Under the discretionary labor system for professional work, employees are
deemed to have worked 38.75 hours per week.

(3) Days off: Saturdays, Sundays, national holidays, and New Year's holidays from
December 29 to January 3.

(4) Insurance enrollment: mutual aid association (health insurance), welfare pension,

employment insurance, and workers' compensation insurance




(5) Passive smoking prevention measures: smoking is generally prohibited on campus.
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Application Method (Submission of Application Documents)
1.Curriculum vitae (including contact information)
2. List of research achievements (indicating whether each publication is
peer-reviewed)
3. Reprints or copies of up to three major publications
4. Research plan and statement of goals after appointment
5. Names and contact information of approximately two individuals who can provide
references for the applicant

Apphcatlon, Please submit the above documents by email. All application documents must be
10 selection, and ‘ o .
results received by the application deadline.
notification
Submission Address: umehata@a.phys.nagoya-u.ac.jp
Contact for Inquiries:
Hideki Umehata
Institute for Advanced Research / Graduate School of Science, Nagoya University
Tel: +81-52-789-2843

Selection Process (Selection Method and Hiring Decision)
After an initial screening of application materials, selected candidates may be invited to an
online interview.
*Nagoya University promotes gender equality in employment and actively encourages
female applicants if their achievements (including research achievements, educational
achievements, social contributions, and personality) are evaluated as equivalent.
* Application materials will be used only for this selection and will not be used for other
purposes.
* Application materials will be handled under the responsibility of the selection committee
and will not be returned to the applicants.
* Travelling expenses for interviews will not be provided.
*In November 2021, in accordance with the clarification of the scope of control for
“deemed exports” under the Foreign Exchange and Foreign Trade Act (FEFTA) of the
Ministry of Economy, Trade and Industry (METI), the provision of sensitive technology to
faculty members and students in the universities of Japan has become subject to control
under the FEFTA based on the Japanese Policy. Due to this change, it is necessary for

11 Notes applicants to submit a “Self-declaration of Category Applicability” based on the “Flowchart

for Category Applicability Judgment” Please note that the selected applicant will be asked
to submit a “written oath” at the time of employment.

+Our university is actively working to promote diversity and work-life balance. Please see
the URL below for details.

Gender Diversity Center Website:

https://www.kyodo-sankaku.provost.nagoya-u.ac.jp/

Diversity, Equity, Inclusion & Belonging: DEIB Promotion Declaration:
https://www.thers.ac.jp/about/declaration/deib/index.html

* At our university, we offer a “Partner Accompaniment Program” for researchers and
faculty members who are considering applying to or accepting a position at our university
from outside Aichi Prefecture. This program provides information about the local area, as
well as information and consultation services regarding employment and career
development for spouses, partners, and accompanying family members.




For details, please see below.
https://www.taido-support.com/participant/portal.html?univ=nagoya u

-If you have interrupted or delayed your research activities in the past due to childbirth,
childcare, nursing, illness, etc., you can state these facts on your curriculum vitae. You will

not be unfairly evaluated for stating these facts.

*Our university is working to prevent sexual harassment against job seekers during
recruitment processes, job information sessions, internships, teaching practicums, and other
job-seeking activities.

If there is any sexual behavior or other inappropriate conduct by recruiters or other staff,
please contact the consultation desk listed below.

You will not be treated disadvantageously for having consulted with us.

Consultation regarding harassment

Nagoya University Harassment Consultation Center
https://www.sh-help.provost.nagoya-u.ac.jp/

Tel: 052-833-9061 E-mail: h-help@t.mail.nagoya-u.ac.jp




