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Tokai National Higher Education and Research System Employee Childcare Leave Rules
(Revision: THERS Rule No. 12 of September 17, 2025)

Translation Date: June 17, 2026

Tokai National Higher Education and Research System Employee Childcare Leave Rules

(THERS Rule No. 36 of April 1, 2020)

Revisions

THERS Rule No. 31 of March 24, 2022

THERS Rule No. 56 of March 25, 2022

THERS Rule No. 17 of September 21, 2022

THERS Rule No. 75 of March 23, 2023

THERS Rule No. 12 of September 17, 2025

(Purpose)

Article 1 Childcare leave and related matters for the Tokai National Higher Education and Research
System (hereinafter referred to as "THERS") employees shall be governed by the provisions of
these Rules, in addition to the provisions of the Act on Childcare Leave, Caregiver Leave, and
Other Measures for the Welfare of Workers Caring for Children or Other Family Members (Act No.
76 of 1991) and other relevant legislation and rules (hereinafter referred to as the "Act on Child
Care and Family Care Leave, etc.").

(Definition of Childcare Leave)

Article 2 In these Rules, definitions of the terms listed in each of the following items are as
prescribed in those items:

(i) Childcare Leave means leave taken by employees to raise their child;

(i1) Childcare Leave at Birth means the leave taken by employees who have not taken leave which
fall under Items (a), (b) or (c) (hereinafter referred to as "Postnatal Maternity Leave") for a fixed
period of no more than four weeks within the period of the day after eight weeks have passed from
the date of birth of the child (or within the period between the date of birth of the child and the day

after the day on which eight weeks have passed from the expected date of birth when the child is
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born before the expected date of birth, or within the period between the expected date of birth and
the day after the day on which eight weeks have passed from the date of birth when the child is born
after the expected date of birth) (hereinafter referred to as “Childcare Leave at Birth Allowed
Period”)

(a) Article 25, Paragraph (1), Item (vii) of the Tokai National Higher Education and Research
System Employee Working Hours and Leave Rules (THERS Rule No. 30 of 2020; hereinafter
referred to as "Employee Working Hours Rules")

(b) Article 19, Paragraph (1), Item (x) of the Tokai National Higher Education and Research System
Contract Employee Working Hours and Leave Rules (THERS Rule No. 32 of 2020; hereinafter
referred to as "Contract Employee Working Hours Rules")

(c) Article 18, Paragraph (1), Item (x) of the Tokai National Higher Education and Research System
Part-Time Employee Working Hours and Leave Rules (THERS Rule No. 33 of 2020; hereinafter
referred to as "Part-Time Working Hours Rules"

(Persons Not Eligible for Childcare Leave)

Article 3 Employees who may not take Childcare Leave shall be the persons excluded from
eligibility for Childcare Leave by the agreement entered into between the Chancellor and a labor
union when there is a labor union comprising a majority of THERS employees, or between the
Chancellor and a person who represents a majority of employees when there is no labor union
comprising a majority of the employees.

(Requests for Childcare Leave)

Article 4 (1) Employees who intend to take Childcare Leave (excluding Childcare Leave at Birth.
The same shall apply to Article 5, Paragraph (1) to Paragraph (3) and Paragraph (5), Article 6 to
Article 11, Article 15 and Article 17) must make a request to the Chancellor clearly stating the first
day on which they intend to take Childcare Leave (hereinafter referred to as "Intended Childcare
Leave Starting Date") and the last day (hereinafter referred to as "Intended Childcare Leave
Finishing Date") at least one month before the Intended Childcare Leave Starting Date (for a
request made pursuant to Article 5, Paragraphs (3) to (6), two weeks before).

In this case, for requests listed in each of the following items, the Intended Childcare Leave Starting

Date day shall be as prescribed in those items:
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(i) For requests under Paragraph (3) of the next paragraph, the day after the day on which the child
reaches 1 year of age (hereinafter referred to as "Date of Reaching One Year of Age") (If the spouse
of the employee making the request (including common law marriage; hereinafter the same shall
apply) takes Childcare Leave by making a request pursuant to the provisions of Article 5, Paragraph
(3), days before the day after the Intended Childcare Leave Finishing Date); and

(i1) For requests under Paragraph (5) of the next paragraph, the day after the day on which the child
reaches 1 year and 6 months of age (hereinafter referred to as "Date of Reaching One Year and Six
Months of Age") (If the spouse of the employee making the request takes Childcare Leave by
making a request pursuant to the provisions of Article 5, Paragraph (5), days before the day after the
Intended Childcare Leave Finishing Date).

(2) If an employee with a fixed term contract is on Childcare Leave with the Intended Childcare
Leave Finishing Date falling on the last day of the employment contract term (where the Intended
Childcare Leave Finishing Date has been changed under the provisions of Article 10, Paragraph (1)
or Article 11, Paragraph (1), the changed Intended Childcare Leave Finishing Date) and wishes to
continue Childcare Leave for the child after renewing their employment period, the Intended

Childcare Leave Starting Date shall be the first day of the employment period after renewal

(3) If a person who received an offer of employment as a designated employee is on Childcare
Leave with the Intended Childcare Leave Finishing Date falling on the last day of the employment
contract term (where the Intended Childcare Leave Finishing Date has been changed under the
provisions of Article 10, Paragraph (1) or Article 11, Paragraph (1), the changed Intended Childcare
Leave Finishing Date) and wishes to continue Childcare Leave, the Intended Childcare Leave

Starting Date shall be the first day of the employment term as a designated employee.

(4) Where the child is not yet born at the time the request under the provisions of Paragraph (1) is

made, written notice must be given within two weeks of the child’s birth.

(5) Where the Intended Childcare Leave Starting Date in a request under Paragraph (1) falls before

the day on which one month (two weeks in the case of requests pursuant to the provisions of Article
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5, Paragraphs (3) to (6)) has passed after the day on which the Childcare Leave request was made
(hereinafter referred to as “One Month Elapsed Date”), the Chancellor may specify any day
between the requested Intended Childcare Leave Starting Date and the One Month Elapsed Date as
the Intended Childcare Leave Starting Date.

However, when the child is born before the expected date, before the day on which the Childcare
Leave request was made, or where similar grounds have arisen, the Intended Childcare Leave
Starting Date shall be specified by the day on which one week has passed from the day after the day
on which the Childcare Leave request was made.

(6) The Chancellor must, where a request under Paragraph (1) has been made, issue a written notice
to the employee who made the Childcare Leave request by the day listed below:

(i) Where a Childcare Leave request is made at least one month before the Intended Childcare
Leave Starting Date: the day two weeks before the Intended Childcare Leave Starting Date; and

(i1) Where the Intended Childcare Leave Starting Date is specified under the provisions of
Paragraph (5): the day on which three days have passed after the day on which the Childcare Leave
request was made (where the day falls after the Intended Childcare Leave Starting Date of the
Childcare Leave request, the Intended Childcare Leave Starting Date).

(Childcare Leave Periods and Requirements for Application)

Article 5 (1) The period during which Childcare Leave may be taken shall be a fixed continuous
period from the day on which the child is born or from the expected date of delivery (for employees
who have given birth to a child relating to the Childcare Leave, the day after the finishing date of
the leave (hereinafter referred to as “Postnatal Maternity Leave”)) to the day on which the child
reaches three years of age (one year of age for employees with a fixed term contract; the same
applies in Article 7, Paragraph (1), Items (iv), (v), and (viii) (excluding employees covered by the
Tokai National Higher Education and Research System Work Rules (THERS Rule No. 1 of 2020)
and the Tokai National Higher Education and Research System Work Rules for Rehired Employees
(THERS Rule No. 8 of 2020) (excluding rehired part-time employees); the same applies in
Paragraphs (3) to (6), Article 6, Paragraph (1), Article 8, Paragraph (1), and Article 17-2, Paragraph
(1)) (the period from the requested Intended Childcare Leave Starting Date to the requested
Intended Childcare Leave Finishing Date (where the Intended Childcare Leave Finishing Date has
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been changed under the provisions of Article 10, Paragraph (1) and Article 11, Paragraph (1), the
changed Intended Childcare Leave Finishing Date)).

(2) Employees with a fixed term contract (excluding the University faculty members, specialists
and research administrators among the occupations prescribed in Appended Table 1 of the Tokai
National Higher Education and Research System Detailed Rules on the Handling of Employee
Personnel Affairs Rules (THERS Detailed Rule No. 23 0f 2020)) may take Childcare Leave, unless
the employment contract (where the employment contract is to be renewed, the renewed contract) is
not expected to expire before the day on which the child being raised reaches one year and six
months of age at the time of requesting Childcare Leave.

(3) Employees with a fixed term contract may, when they fall under all of the following items, take
Childcare Leave for the necessary period from when the child being raised reaches one year of age
to when the child reaches one year and six months of age, by making a request.

In this case, "one year of age" as applied in Item (i) means "one year and six months of age".

(i) Where the employee or the employee’s spouse is on Childcare Leave on the Date of Reaching
One Year of Age of the child;

(i1) Where the case falls under separately specified cases where it is regarded as especially
necessary, for continued employment, to take leave for a period after the Date of Reaching One
Year of Age of the child; and

(ii1) Where the employee has not previously taken Childcare Leave after the Date of Reaching One
Year of Age of the child by making a request pursuant to the provisions of this paragraph (excluding
Childcare Leave taken under the provisions of Article 4, Paragraph (2)).

(4) Notwithstanding the provisions of the preceding paragraph, when an employee with a fixed term
contract is applicable to the provisions of the Paragraph (3), Item (ii), and has finished Childcare
Leave applicable to any of the following items (hereinafter referred to as "Prenatal Maternity
Leave"), Postnatal Maternity Leave, Family Care Leave prescribed in the Tokai National Higher
Education and Research System Employee Family Care Leave Rules (THERS Rule No. 37 of 2020)
(hereinafter referred to as "Family Care Leave") or the Childcare Leave taken under the provisions

of Article 4, Paragraph (1), if special circumstances arise related to the child relating to the Prenatal
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Maternity Leave, Postnatal Maternity Leave, or Childcare Leave or the family member relating to
the Family Care Leave, the employee may make a request and take Childcare Leave upon request
for the necessary period by the child reaches one year and six months of age.

In this case, "one year of age" as applied in Paragraph (1) means "one year and six months of age":

(i) Article 25, Paragraph (1), Item (vi) of the Employee Working Hours Rules;

(i) Article 19, Paragraph (1), Item (ix) of the Contract Employee Working Hours Rules; and

(iii) Article 18, Paragraph (1), Item (ix) of the Part-time Employee Working Hours Rules.

(5) Employees with a fixed term contract may, where they fall under all of the following items, take
Childcare Leave for the necessary period from when the child being raised reaches one year and six
months of age to when the child reaches two years of age (if the date of expiration of the
employment contract is before the child reaches two years of age, until that day), by making a
request.

In this case, "one year of age" as applied in Item (i) means "two years of age":

(i) Where the employee or the employee’s spouse is on Childcare Leave on the Date of Reaching
One Year and Six Months of Age of the child,

(i1) Where the case falls under separately specified cases where it is regarded as especially
necessary, for continued employment, to take leave for a period after the Date of Reaching One
Year and Six Months of Age of the child; and

(ii1) Where the employee has not previously requested Childcare Leave as prescribed in the
provisions of this paragraph for the period after the Date of Reaching One Year and Six Months of
Age of the child (excluding Childcare Leave taken under the provisions of Article 4, Paragraph (2).)
(6) Notwithstanding the provisions of the preceding paragraph, if an employee with a fixed term
contract is applicable to the Item (ii) of the preceding paragraph, and has completed the Childcare
Leave under Paragraph (3) or Paragraph (4) as a result of taking Prenatal Maternity Leave,
Postnatal Maternity Leave, Family Care Leave or new Childcare Leave, if special circumstances
arise for the child relating to the Prenatal Maternity Leave, Postnatal Maternity Leave or Childcare

Leave or the family member relating to the Family Care Leave, the employee may take Childcare
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Leave for the necessary period until the child reaches two years of age (if the date of expiration of
the employment contract is before the child reaches two years of age, until that day).

In this case, "one year of age" as applied in Paragraph (1) means "two years of age".

(Special Provisions where Spouse takes Childcare Leave for the Same Child)

Article 6 (1) Where the spouse of an employee with a fixed term contract is on Childcare Leave for
a child the employee is raising, on any day before the Date of Reaching One Year of Age of the
child, Article 4, Article 5, and Article 6 shall apply as follows: in Article 4, Paragraph (1), Item (i)
“Date of Reaching One Year of Age” shall be read as “Date of Reaching One Year of Age (where
the Childcare Leave Finishing Date prescribed in Article 6, Paragraph (1) (including where applied
by replacing terms under the provisions of Article 6, Paragraph (1)) relating to a request made by
the employee with a fixed term contract or the spouse who is raising the child under the provisions
of Article 6, Paragraph (1) applied by replacing terms under the provisions of Article 6, Paragraph
(1), falls after the Date of Reaching One Year of Age for the child, the Intended Childcare Leave
Finishing Date (when the employee’s requested Intended Childcare Leave Finishing Date and the
spouse’s requested Intended Childcare Leave Finishing Date differ, either of those dates))”; in
Article 5, Paragraph (1), “one year of age” shall be read as “one year of age (where Childcare Leave
is taken under the provisions of this paragraph applied by replacing terms under the provisions of
Article 5-2, Paragraph (1), one year and two months)”, and “changed Intended Childcare Leave
Finishing Date” shall be read as “changed Intended Childcare Leave Finishing Date (provided that
for an employee with a fixed term contract, when the Intended Childcare Leave Finishing Date falls
after the period of days has passed from the Intended Childcare Leave Starting Date, which is
obtained by subtracting the number of days for Childcare Leave etc. taken (meaning the total
number of days of Postnatal Maternity Leave taken by the employee for the child on and after the
date of birth of the child and the days of Childcare Leave taken for the child) from the number of
days for which Childcare Leave, etc. is available (meaning the number of days from the date of
birth of the child relating to the Childcare Leave to the Date of Reaching One Year of Age of the
child), the day on which the period has passed)”; in Article 5, Paragraph (3), Item (i), “or the
employee’s spouse is on Childcare Leave on the Date of Reaching One Year of Age of the child”
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shall be read as “where the employee is on Childcare Leave or where the employee’s spouse is on
Childcare Leave on the Date of Reaching One Year of Age of the child (where the employee’s
Intended Childcare Leave Finishing Date prescribed in Paragraph (1) (including where applied by
replacing terms under the provisions of Article 5-2, Paragraph (1)), relating to a request made under
the provisions of Paragraph (1) applied by replacing terms under the provisions of Article 5-2,
Paragraph (1), falls after the Date of Reaching One Year of Age of the child, the Intended Childcare
Leave Finishing Date) (where the spouse’s Intended Childcare Leave Finishing Date prescribed in
Paragraph (1) (including where applied by replacing terms under the provisions of Article 5-2,
Paragraph (1)), relating to a request made under the provisions of Paragraph (1) applied by
replacing terms under the provisions of Article 5-2, Paragraph (1), falls after the Date of Reaching
One Year of Age of the child, the Intended Childcare Leave Finishing Date)”; and, in Article 6,
Paragraph (1), Item (v), “when Childcare Leave is taken under the provisions of Article 5,
Paragraph (3), one year and six months of age ” shall be read as “one year and two months where
Childcare Leave is taken under a request made under the provisions of Article 5, Paragraph (1),
applied by replacing terms under the provisions of Article 5-2, Paragraph (1), and when Childcare
Leave is taken under the provisions of Article 5, Paragraph (3) (including where applied by
replacing terms under the provisions of Article 5-2, Paragraph (1))” shall be read as “one year and
six months of age”.

(2) The provisions of the preceding paragraph shall not apply where the Intended Childcare Leave
Starting Date relating to a request under the provisions of Article 5, Paragraph (1), in cases where
the provisions of the preceding paragraph have been applied, falls after the day after the Date of
Reaching One Year of Age of the child relating to the Childcare Leave, or where the Intended
Childcare Leave Starting Date relating to a request under the provisions of Article 5, Paragraph (1),
in cases under the preceding paragraph, falls before the first day of the Childcare Leave period
relating to the Childcare Leave the employee’s spouse is taking.

(End of Childcare Leave Periods)
Article 7 (1) Where an employee on Childcare Leave falls under any of the following items, the
Childcare Leave shall end on the day (or on the previous day for Items (vi) and (vii)) on which the

grounds arise:
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(i) When the child relating to the Childcare Leave has died,

(i) When a family relationship ends between the employee on the Childcare Leave and the child
relating the Childcare Leave due to the grounds specified separately;

(ii1) When the child relating to the Childcare Leave no longer lives with the employee due to
circumstances including having become an adopted child of a third party;

(iv) When it has become difficult for an employee to personally raise their child because the
employee is physically disabled as prescribed in Article 4 of the Act on Welfare of Physically
Disabled Persons (Act No. 283 of 1949) or has a similar level of mental disability that restricts the
employee’s daily life, or when it has become difficult for an employee to raise a child relating to the
Childcare Leave before the child reaches three years of age due to the employee’s injury, illness, or
other unavoidable reasons;

(v) When the child relating to the Childcare Leave reaches three years of age (When Childcare
Leave is taken under the provisions of Article 5, Paragraph (3), one year and six months of age. The
same applies in Item (viii). When Childcare Leave is taken under the provisions of Article 5,
Paragraph (5), two years of age. The same applies in Item (viii));

(vi) When an employee on Childcare Leave takes Prenatal Maternity Leave or Postnatal Maternity
Leave;

(vii) When an employee on Childcare Leave takes a new Childcare Leave or Family Care Leave; or

(viil) When a circumstance arises where an employee cannot raise the child relating to the Childcare
Leave before the child reaches three years of age.

(2) An employee who falls under the preceding paragraph must notify the Chancellor without delay.

(3) The Chancellor must issue a written notice to the employee who has submitted a notification
under the preceding paragraph.

(Number of Childcare Leave Requests)

Article 8 (1) Childcare Leave may be requested up to three times per child (up to two times for an

employee with a fixed term contract);
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However, twins or multiples shall be treated as one child. When an employee with a fixed term
contract who is unofficially decided to be employed as a designated employee has requested
Childcare Leave during the fixed term contract, the request shall be counted as one of the three
times.

(2) The cases indicated below shall not be counted in the acceptable request times prescribed in the
preceding paragraph.

(i) Where special circumstances arise;

(i) Where a request is made by an employee with a fixed term contract who is on Childcare Leave
with the Intended Childcare Leave Finishing Date falling on the last day of the employment
contract term (where the Intended Childcare Leave Finishing Date is changed under the provisions
of Article 10, Paragraph (1) or Article 11, Paragraph (1), the changed Intended Childcare Leave
Finishing Date) and who requests Childcare Leave for the child by specifying the Intended
Childcare Leave Starting Date on the first day of the renewed employment term; and

(ii1) Where a request is made by a person who is unofficially decided to be employed as a
designated employee and is on Childcare Leave with the Intended Childcare Leave Finishing Date
falling on the last day of the employment contract term (where the Intended Childcare Leave
Finishing Date is changed under the provisions of Article 10, Paragraph (1) or Article 11, Paragraph
(1), the changed Intended Childcare Leave Finishing Date) and who requests Childcare Leave for
the child by specifying the Intended Childcare Leave Starting Date on the first day of the
employment term as a designated employee.

(Changes to Intended Childcare Leave Starting Date)

Article 9 (1) An employee who has requested Childcare Leave may change the Intended Childcare
Leave Starting Date to a day before the Intended Childcare Leave Starting Date, only once per
request, by making a request to the Chancellor when the child of the employee is born before the
expected date of birth or before the Intended Childcare Leave Starting Date, or similar grounds
have arisen.

(2) Where, in a request for a change under the preceding paragraph, the changed Intended Childcare
Leave Starting Date falls before the day on which one week has passed from the day after the day

on which the request for the change was made, the Chancellor may specify any day between the
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changed Intended Childcare Leave Starting Date and the day on which one week has passed (where
the day on which one week has passed falls after the Intended Childcare Leave Starting Date (where
the Chancellor specifies the Intended Childcare Leave Starting Date under Article 4, Paragraph (5),
the specified Intended Childcare Leave Starting Date), the Intended Childcare Leave Starting Date
before changed) as the Intended Childcare Leave Starting Date.

(3) Where a request under Paragraph (1) has been made, the Chancellor must issue a written notice
to the employee who made the Childcare Leave request by the day listed below:

(i) Where a request to change the Childcare Leave period is made at least one week before the
changed Intended Childcare Leave Starting Date: the day on which five days have passed from the
day after the day on which the request to change the Childcare Leave period was made;

(i1) Where the Intended Childcare Leave Starting Date is specified under the provisions of
Paragraph (2): the day on which three days have passed from the day after the day on which the
Childcare Leave request was made (where the day falls after the changed Intended Childcare Leave
Starting Date, the changed Intended Childcare Leave Starting Date).

(Change to Intended Childcare Leave Finishing Date)

Article 10 (1) An employee who has requested Childcare Leave may change the Intended Childcare
Leave Finishing Date to a day after the Intended Childcare Leave Finishing Date, only once per
request, by making a request to the Chancellor at least one month before the Intended Childcare
Leave Finishing Date.

(2) Notwithstanding the provisions of the preceding paragraph, an additional request may be made
in cases where separation from a spouse or other circumstances that could not be foreseen at the
time of the request to change the Intended Childcare Leave Finishing Date have arisen, and could
cause a significant impediment to raising the child relating to the Childcare Leave unless an
additional change is made to the Intended Childcare Leave Finishing Date for the child.

(3) Where a request under Paragraph (1) has been made, the Chancellor must issue a written notice
to the employee at least two weeks before the Intended Childcare Leave Finishing Date before
changed.

(Special Provisions on Changes to Intended Childcare Leave Finishing Date)

Article 11 (1) An employee who has requested Childcare Leave may change the Intended Childcare
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Leave Finishing Date to a day before the Intended Childcare Leave Finishing Date, only once per
request, by making a request to the Chancellor, limited to where the change has no adverse effects
on replacement worker employment as prescribed in Article 14, Paragraph (1) or other matters
relating to such earlier ending of the Childcare Leave, and when the Chancellor deems it necessary.
In this case, the request for changing the Intended Childcare Leave Finishing Date shall be made at
least one month before the changed Intended Childcare Leave Finishing Date.

(2) The Chancellor must issue a written notice to the employee who has submitted a request under
the preceding paragraph at least two weeks before the changed Intended Childcare Leave Finishing
Date.

(Status during Childcare Leave)

Article 12 An employee on Childcare Leave will retain the status as an employee (including the job
title as of the Childcare Leave request, provided that where a job title has been changed after such
request is made, the changed job title shall be used).

However, the employee will not engage in their duties.

(Pay during Childcare Leave)

Article 13 (1) Employees will not be paid during the periods of Childcare Leave.

(2) Notwithstanding the provisions of the preceding article and the preceding paragraph, when
deemed particularly necessary by the Chancellor and requested by the President of a university
established by THERS, if an employee on Childcare Leave (excluding Childcare Leave at Birth)
works or an employee on Childcare Leave at Birth works in accordance with the provisions of
Article 17-9, the employee shall be paid.

(3) In addition to the provisions of the preceding two paragraphs, the handling of pay for employees
on Childcare Leave shall be governed by the Tokai National Higher Education and Research
System Employee Pay Rules (THERS Rule No. 54 of 2020; hereinafter referred to as “Employee
Pay Rules”), Tokai National Higher Education and Research System Gifu University Pay Rules for
Employees Covered by the Annual Salary System (THERS Rule No. 55 of 2020; hereinafter
referred to as the “Gifu University Pay Rules for Annual Salary Staff Members”), Tokai National
Higher Education and Research System Gifu University Pay Rules for Employees Converted to the
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Annual Salary System (THERS Rule No. 56 of 2020; hereinafter referred to as the “Gifu University
Pay Rules for Employees Converted to the Annual Salary System”), the Pay Rules for Faculty
Members Covered by the Annual Salary System including Professors, Associate Professors,
Lecturers, Assistant Professors and Research Associates employed by Tokai National Higher
Education and Research System Nagoya University (Rule No. 39 of 2014; hereinafter referred to as
the “Nagoya University Pay Rules for Annual Salary SHOKEI Faculty Members”), the Tokai
National Higher Education and Research System Nagoya University Pay Rules for Faculty
Members Covered by the Annual Salary System (Rule No. 131 of 2018; hereinafter referred to as
the “Nagoya University Pay Rules for Annual Salary Faculty Members”), the Tokai National Higher
Education and Research System Nagoya University Pay Rules for Staff Members Covered under
Annual Salary System (Rule No. 114 of 2005; hereinafter referred to as the “Nagoya University Pay
Rules for Annual Salary Staff Members”), or the Tokai National Higher Education and Research
System Pay Rules for Contract Employees, Part-time Employees, Medical Personnel (including
Interns) and Part-time Lecturers, etc. (THERS Rule No. 58 of 2020; hereinafter referred to as the
“Contract Employee, etc. Pay Rules”).

(Replacement Workers for Employees on Childcare Leave)

Article 14 (1) Where it is regarded as difficult to handle the work of an employee on Childcare
Leave, the Chancellor may employ an employee for a fixed term under the provisions of the Tokai
National Higher Education and Research System Rules on Employee Term Limits (Rule No. 43 of
2020).

(2) The employment procedures under the preceding paragraph shall be governed by the Tokai
National Higher Education and Research System Employee Hiring Rules (Rule No. 41 of 2020).
(Expiration of Childcare Leave Periods)

Article 15 (1) Where an employee’s requested Childcare Leave period expires, the employee must
notify the Chancellor.

(2) The Chancellor must issue a written notice to the employee who has submitted a notification
under the preceding paragraph.

(Returning to Work)

Article 16 Employees shall return to their duties when Childcare Leave has ended due to grounds
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falling under the provisions of any of the items of Article 7, Paragraph (1) or when the Childcare
Leave has expired.

(Withdrawal of Childcare Leave Requests)

Article 17 (1) An employee who has requested Childcare Leave may withdraw the Childcare Leave
request by making a request to the Chancellor by the day before the Intended Childcare Leave
Starting Date (where the Chancellor has specified the Intended Childcare Leave Starting Date under
Article 4, Paragraph (5) or Article 9, Paragraph (2), the specified Intended Childcare Leave Starting
Date).

(2) An employee who has withdrawn the Childcare Leave request under the provisions of the
preceding paragraph may not make an additional request for Childcare Leave for the child relating
to the Childcare Leave, excluding where special circumstances arise.

In this case, under the provisions of Article 8, Paragraph (1), as to employees entitled to request

Childcare Leave up to three times, such request shall be considered as the third request for the child.

(3) When the child relating to a Childcare Leave request has died or similar grounds have arisen by
the day before the Intended Childcare Leave Starting Date after the request was made, the request
for Childcare Leave shall be deemed not to have been made.

(4) An employee who falls under the preceding paragraph must notify the Chancellor without delay.

(Requests for Childcare Leave at Birth)

Article 17-2 (1) An employee who intends to take Childcare Leave at Birth must, clearly specifying
the day on which the employee intends to start the Childcare Leave at Birth (hereinafter referred to
as "Intended Childcare Leave at Birth Starting Date") and the day on which the employee intends to
finish the Childcare Leave at Birth (hereinafter referred to as "Intended Childcare Leave at Birth
Finishing Date"), make a request (when dividing the leave in two, make a request for the second
leave at the same time) to the Chancellor at least two weeks before the Intended Childcare Leave at
Birth Starting Date (when dividing the leave into two, the first Intended Childcare Leave at Birth
Starting Date).

However, employees with a fixed term contract may make a request for the Childcare Leave at
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Birth, only if it is not clear at the time of the request their employment contract (renewed
employment contract, if it is to be renewed) is expected to expire before the day on which six

months elapse since the end of the Childcare Leave at Birth Allowed Period.

(2) Notwithstanding the provisions of the previous paragraph, when any of the following items are
applicable, the Childcare Leave at Birth may not be requested for the child:

(1) When Childcare Leave at Birth was taken for the child during the Childcare Leave at Birth
Allowed Period (excluding the Childcare Leave at Birth under Article 4, Paragraph (2) and
Paragraph (3), some of which terms are replaced and applied mutatis mutandis in the next
paragraph); or

(i) When the number of days of leave (the days from the Intended Childcare Leave at Birth Starting
Date to the Intended Finishing Date of Childcare Leave at Birth) for the Childcare Leave at Birth
has reached 28 days on or after the date of birth of the child (When the child is born after the
Expected Birthdate, the Expected Birthdate)

(3) The provisions of Article 4, Paragraph (2) to Paragraph (6) shall be applied mutatis mutandis to
the Childcare Leave at Birth.

In this case, the following terms shall read as follows: "Article 10, Paragraph (1) or Article 11,
Paragraph (1)" in Paragraph (2) and Paragraph (3) of the same article shall read as “Article10,
Paragraph (1), some of which terms are replaced and applied mutatis mutandis in Article 17-6 or
Article 11, Paragraph (1), some of which terms are replaced and applied mutatis mutandis in Article
17-77; “At the time of the request under Paragraph (1) in Paragraph (4) of the same article shall
read as “at the time of the request under Article 17-2, Paragraph (1)”; “In the request under
Paragraph (1)” in Paragraph (5) of the same article shall read as “in the request under Article 17-2,
Paragraph (1)”; “The day on which one month elapses (two weeks for the request related to
Paragraph (3) to (6) of the next article) (hereinafter referred to as “One Month Elapsed Date”)”
shall read as “the day on which two weeks elapse (hereinafter referred to as “Two Weeks Elapsed
Date”)”; “The One Month Elapsed Date” shall read as “Two Weeks Elapsed Date”; “If the request
under Paragraph (1) is made” in Paragraph (6) of the same article shall read as “if the request under

Article 17-2, Paragraph (1) is made”; “If it is made at least one month before” in Item (i) of the
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same article and paragraph shall read as “if the it is made at least two weeks before”; “The day two
weeks before" shall read as "the day one week before"; and; “The preceding paragraph” in Item (ii)
of the same article and paragraph shall read as “the preceding paragraph, some of which terms are
replaced and applied mutatis mutandis in Article 17-2, Paragraph (3).

(End of Childcare Leave at Birth Periods)
Article 17-3 The provisions of Article 7 shall be applied mutatis mutandis to the Childcare Leave at
Birth.
In this case, the following terms shall read as follows: “Until when the child reaches three years of
age” in Paragraph (1), Item (iv) of the same article and Item (viii) of the same article and paragraph
shall read as “until the last day of the Childcare Leave at Birth Allowed Period”; “Three years of
age (“one year and six months of age when Childcare Leave is taken in accordance with the
provisions of Article 5, Paragraph (3); the same shall apply in Item (viii); two years of age when
Childcare Leave is taken in accordance with the provisions of Article 5, Paragraph (5); the same
shall apply in Item (viii).) shall read as “the last day of the Childcare Leave at Birth Allowed
Period”; and “The preceding paragraph” in Paragraph (2) of the same article shall read as “the
preceding paragraph, some of which terms are replaced and applied mutatis mutandis”.
(Number of Childcare Leave at Birth Requests)
Article 17-4 The provisions of Article 8 shall be applied mutatis mutandis to Childcare Leave at
Birth.
In this case, the following terms shall read as follows: “Up to three times (up to two times for an
employee with a fixed term contract)" shall read as “up to two times”; “The request shall be counted
as one of the three times" shall read as "the request shall be counted as one of the two times"; “The
preceding paragraph” in Paragraph (2) of the same article shall read as “the preceding paragraph,
some of which terms are replaced and applied mutatis mutandis in Article 17-4”; and “Article 10,
Paragraph (1) or Article 11, Paragraph (1) shall read as “Article 10, Paragraph (1), some of which
terms are replaced and applied mutatis mutandis in Article17-6, or Article 11, Paragraph (1), some
of which terms are replaced applied mutatis mutandis in Article17-7";
(Changes to Intended Childcare Leave at Birth Starting Date)

Article 17-5 The provisions of Article 9 shall be applied mutatis mutandis to Childcare Leave at
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Birth.

In this case, the following terms shall read as follows: “The change request under the preceding
paragraph” shall read as “the change request which is applied mutatis mutandis in Article 17-5;
“Under Article 4, Paragraph (5)” shall read as “under Article 4, Paragraph (5), some of which terms
are replaced and applied mutatis mutandis in Article 17-2, Paragraph (3)”; “If the request under
Paragraph (1) is made” in Paragraph (3) of the same article shall read as “if the request under
Paragraph (1), which is applied mutatis mutandis in Article 17-5”, is made; and “Under the
provisions of Paragraph (2)” in Item (ii) of the same article and paragraph shall read as “under the
provisions of Paragraph (2), some of which terms are replaced and applied mutatis mutandis”.
(Changes to Intended Childcare Leave at Birth Finishing Date)

Article 17-6 The provisions of Article 10 shall be applied mutatis mutandis to Childcare Leave at
Birth.

In this case, the following terms shall read as follows: “At least one month before the Intended
Finishing Date” shall read as “at least two weeks before the Intended Finishing Date”;
“Notwithstanding the provisions of the preceding paragraph” in the Paragraph (2) of the same
article shall read as “notwithstanding the provisions of the preceding paragraph, some of which
terms are replaced and applied mutatis mutandis in Article 17-6”; “The request under Paragraph
(1)” in Paragraph (3) of the same article shall read as “the request under Paragraph (1), some of
which terms are replaced and applied mutatis mutandis™; and “At least two weeks before” shall read
as “at least one week before”.

(Special Provisions on Changes to Intended Childcare Leave at Birth Finishing Date)

Article 17-7 The provisions of Article 11 shall be applied mutatis mutandis to Childcare Leave at
Birth.

In this case, the following terms shall read as follows: “At least one month before the Intended
Finishing Date” shall read as “at least two weeks before the Intended Finishing Date”; “At least two
weeks before” in Paragraph (2) of the same article shall read as “at least one week before”.
(Withdrawal of Childcare Leave at Birth Requests)

Article 17-8 The provisions of Article 17 shall be applied mutatis mutandis to Childcare Leave at
Birth.
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In this case, following terms shall read as follows: “Under Article 4, Paragraph (5) and Article 9,
Paragraph (2)” in Paragraph (1) of the same article shall read as "under Article 4, Paragraph (5),
some of which terms are replaced and applied mutatis mutandis in Article 17-2 Paragraph (3), or
under Article 9, Paragraph (2), some of which terms are replaced and applied mutatis mutandis in
Article17-57; “Under the provisions of the preceding paragraph” in Paragraph (2) of the same
article shall read as “under the provisions of the preceding paragraph, some which terms are
replaced and applied mutatis mutandis in Article 17-8”; “Under the provisions of Article 8,
Paragraph (1)” in the same article and paragraph shall read as “under the provisions of Article 8,
Paragraph (1), some of which terms are replaced and applied mutatis mutandis in Article 17-4”;
“Three times” in the same article and paragraph shall read as “two times”; and “The preceding
paragraph” in Paragraph (4) of the same article shall read as “the preceding paragraph which is
applied mutatis mutandis in Article 17-8”.

(Work During Childcare Leave at Birth)
Article 17-9 (1) An employee who wishes to work while on Childcare Leave at Birth must make a
request to the Chancellor at least the day before the Intended Childcare Leave at Birth Starting Date
for the days on which they may work during the Childcare Leave at Birth and other working
conditions (hereinafter referred to as "Possible Work Days, etc.").
(2) Employees who made a request under the preceding paragraph may, until the day before the
Intended Childcare Leave at Birth Starting Date relating to the request, withdraw the request or
change the Possible Work Days, etc. of the request, by submitting a request to the Chancellor.
(3) The Chancellor must, when a request under the provisions of Paragraph (1) (including the
change request under the provisions of the preceding paragraph) is made, present the permitted
work days within the scope of Possible Work Days, etc. and other working conditions relating to the
request to the employee who submitted the request.
(4) The employee who has received a presentation under the preceding paragraph must submit to
the Chancellor their expression of agree or disagree to the conditions presented by the day before
the Intended Childcare Leave at Birth Starting Date relating to the request under the provisions of
Paragraph (1).

(5) Employees who have expressed their agreement under the preceding paragraph may withdraw
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all or part of their agreement by submitting a request to the Chancellor.

However, on or after the Intended Childcare Leave at Birth Starting Date relating to the request
under Paragraph (1), they may do so only under special circumstances.

(6) The Chancellor may, if an employee has expressed their agreement under Paragraph (4), have
the employee work on the days agreed.

In this case, the Chancellor shall, to the extent of the provisions listed in each of the following
items, have the employee work:

(i) The total number of days on which the employee shall work (hereinafter referred to as "Work
Days" in this article), must be one half or less of the prescribed number of working days during the
Childcare Leave at Birth period.

However, fractions of less than one day shall be rounded down; and

(i1) The total number of working hours on Work Days must be one half or less of the total
prescribed working hours during the Childcare Leave at Birth period.

(7) If having an employee work in accordance with the provisions of the preceding paragraph, the
Chancellor must issue a written notice to the employee by at least a day before the Intended
Childcare Leave at Birth Starting Date relating to the request under the provisions of Paragraph (1).
(Definition of Partial Childcare Leave)

Article 18 (1) In these Rules, “Partial Childcare Leave” means leave an employee may take at the
beginning or end of prescribed working hours in units of 30 minutes, up to two hours per day (for
employees who can take the childcare breaks, the period of time obtained by subtracting the

childcare breaks from two hours).

(2) The provisions of the preceding paragraph shall not apply to the day on which the daily working
hours are six hours or less for employees who are undertaking Childcare-track Part-time Work
prescribed in Article 25, Paragraph (1) (hereinafter referred to as “Short-time Work for Childcare™).
(Application)

Article 19 The provisions of Article 3 (Persons Not Eligible For Childcare Leave) shall apply with

the necessary changes to Partial Childcare Leave.
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(Requests for Partial Childcare Leave)

Article 20 (1) An employee who intends to take Partial Childcare Leave must make a request to the
Chancellor at least one week before the day on which the employee intends to start the leave.

(2) Every effort must be made by the employee, in a request under the preceding paragraph, to
request for the required times at once.

(Cancellation of Partial Childcare Leave)

Article 21 Where an employee requests or submits a notification for a leave that falls under any of

the following items, the employee must cancel the Partial Childcare Leave.

(i) Paid annual leave, sick leave or special leave as provided for in the Employee Working Hours
Rules

(i1) Paid annual leave, special leave or unpaid leave as provided for in the Contract Employee
Working Hours Rules

(i) Paid annual leave, special leave or unpaid leave as provided for in the Part-time Employee
Working Hours Rules

(Partial Childcare Leave Periods)

Article 22 The period during which Partial Childcare Leave may be taken shall be a necessary
period from the day on which a child is born (for employees who have given birth to the child
relating to the Partial Childcare Leave, the day after the day on which Postnatal Maternity Leave
ends) to the first March 31 after the child reaches ten years of age.

(End of Partial Childcare Leave Periods)

Article 23 Where an employee on Partial Childcare Leave falls under any of the following items,
the Partial Childcare Leave shall end on the day (or on the previous day for Items (vi) and (vii)) on
which the grounds arise:

(i) When the child relating to the Partial Childcare Leave has died;

(i) When a family relationship ends between the employee on the Childcare Leave and the child
relating the Childcare Leave due to the grounds specified separately;

(ii1) When the child relating to the Partial Childcare Leave no longer lives with the employee due to

circumstances including having become an adopted child of a third party;
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(iv) When it has become difficult for an employee to personally raise their child because the
employee is physically disabled as prescribed in Article 4 of the Act on Welfare of Physically
Disabled Persons (Act No. 283 of 1949) or has a similar level of mental disability that restricts the
employee’s daily life, or when it has become difficult for an employee to take care of a child
relating to the Partial Childcare Leave before the first March 31 after the child reaches ten years of
age due to the employee’s injury, illness, or other unavoidable reasons;

(v) When the first March 31 is reached after the child relating to the Partial Childcare Leave reaches
ten years of age;

(vi) When an employee on Partial Childcare Leave takes Prenatal Maternity Leave or Postnatal
Maternity Leave;

(vii) When an employee on Partial Childcare Leave newly takes Childcare Leave, Family Care
Leave, or Childcare-track Part-time Work; and

(viil) When a circumstance arises where an employee cannot raise the child relating to the Partial

Childcare Leave before the first March 31 after the child reaches ten years of age.

(2) An employee who falls under the preceding paragraph must notify the Chancellor without delay.

(Pay during Partial Childcare Leave)

Article 24 (1) The pay during Partial Childcare Leave shall be reduced by the hourly rate of pay
prescribed in the Employee Pay Rules, the Gifu University Pay Rules for Employees Covered by
the Annual Salary System, the Gifu University Pay Rules for Employees Converted to the Annual
Salary System, the Nagoya University Pay Rules for Annual Salary SHOKEI Faculty Members, the
Nagoya University Pay Rules for Annual Salary Faculty Members, or the Nagoya University Pay
Rules for Annual Salary Staff Members, or equivalent amount shall be reduced as prescribed in the
Contract Employee, etc. Pay Rules.

(2) In addition to the provisions of the preceding paragraph, the pay for employees on Partial
Childcare Leave shall be governed by the Employees Pay Rules, the Gifu University Pay Rules for
Employees Covered by the Annual Salary System, the Gifu University Pay Rules for Employees
Converted to the Annual Salary System, the Nagoya University Pay Rules for Annual Salary



BRSO T BN B FHa GBI IC K D,

(B AR ) O E 7%

HF25% ZOHRICBWT, FRERMEE &3, BERZOT%

BET L7720, BEEBREBREE 1 0 5 USRI B B e SR
SERICHET KRB LUSANDBIZBNT, ROEZDNTNILOEHEED
SRRICEVEBE T LE2V ),

(1) 1HIZSX 35 5 BT 5H2 &,

(2) 1HIZSX AR5 5 EETHZ &,

(3) 1HIZSX5FM5 BT HZ &,

(4) AAMNOEREAETOS AMOY BLO 3 HEEEHHEHR L L,

IZo& TR 4 5 08T 2 2 &,

(5) HEADGEMAE TOS AMOIY HLO3RZEHBEREL, £0
SHOEBEHED Y S, 2HIZOWTIH1 BIZ-oX 7THEM4 5%, 1HIZ

DWNWTIX 1 BIZHE 36 5 #5452 &,

2 RAIEOBER, ERHESEERE, REME (ERH), ~—h2A
LEBIRE, EBKOIEFEREAIZ O W TIE, @ LRV,

(M)

F265% H3% (BRIREOEMRANE), 155 (FRAESHEO

W), #1745 (FRIRERBOME) (F2HE2R,) KO 2 3%
BYER O RENROK T) OMEE, BRERMEEIC OV CHERT

1A

O

ZD%
i IE
&

ey
(

AIZBWT, B2 3KF1HEFE T 5H BREHOKE LbbH0
RS &, THRIRERMEE ] & &0l THREDK
HREZDHHDET D,

IR RFAT NS 0O HA )

74 BIREREEEE L LS LT HMENE, B IR S & B
Lo aMEowR (LT THERERMSBERATER] &V
MOKRRA (CUF TERERMEBEETTER] &WoH,) WNCE

B

by

Al

]

S

4

B
%2
L
95)

SHOKEI Faculty Members, the Nagoya University Pay Rules for Annual Salary Faculty Members,
the Nagoya University Pay Rules for Annual Salary Staff Members and the Contract Employee, etc.
(Definition of Childcare-track Part-time Work)

Article 25 (1) In these Rules, “Childcare-track Part-time Work” means work undertaken by an
employee in the work form in any of the following items on days other than the weekly holidays
prescribed in Article 10 of the Employee Working Hours Rules or Article 8 of the Contract
Employee Working Hours Rules in order to raise the employee’s child:

(i) Working for three hours and 55 minutes per day;

(i1) Working for four hours and 55 minutes per day;

(ii1) Working for five hours and 55 minutes per day;

(iv) Working for seven hours and 45 minutes per day for three days out of five workdays from
Monday through Friday; and

(v) Working, for three days out of five workdays from Monday through Friday, for seven hours and

45 minutes per day for two days, and three hours and 55 minutes per day for one day.

(2) The provisions of the preceding paragraph shall not apply to part-time regular employees,
designated employees (part-time), part-time employees, medical personnel or part-time lecturers.
(Application with the Necessary Changes)

Article 26 The provisions of Article 3 (Persons Not Eligible For Childcare Leave), Article 15
(Expiration of Childcare Leave Period), Article 17 (Withdrawal of Childcare Leave Requests)
(excluding Paragraph (2)), and Article 23 (End of Partial Childcare Leave Periods) shall apply with
the necessary changes to Childcare-track Part-time Work.

Where this applies, “Partial Childcare Leave” and “Childcare-track Part-time Work™ in Article 23,
Paragraph (1), Item (vii) shall be read respectively as “Childcare-track Part-time Work™ and “Partial
Childcare Leave”.

(Requests for Childcare-track Part-time Work)

Article 27 (1) An employee who intends to undertake Childcare-track Part-time Work must make a
request to the Chancellor clearly stating the day on which the employee intends to start Childcare-
track Part-time Work (hereinafter referred to as “Intended Childcare-track Part-time Work Starting
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Date”) and the last day (hereinafter referred to as “Intended Childcare-track Part-time Work
Finishing Date”) as well as the workdays and hours in the requested work form, at least one month
before the Intended Childcare-track Part-time Work Starting Date.

(2) When a request under the preceding paragraph has been made, the Chancellor must issue a
written notice to the employee at least two weeks before the Intended Childcare-track Part-time
Work Starting Date.

(Childcare-track Part-time Work Periods)

Article 28 (1) The period during which Childcare-track Part-time Work may be undertaken shall be
a necessary period from the day on which a child is born (for employees who have given birth to the
child relating to the Childcare-track Part-time Work, the day after the day on which the Postnatal
Maternity Leave ends) to the first March 31 after the day on which the child reaches six years of
age.

(2) Where the preceding paragraph applies, the request for the Childcare-track Part-time Work
Period shall be a continuous period of at least one month and no more than one year.

(Extension of Childcare-track Part-time Work Periods or Changes to Work Form)

Article 29 (1) Where a Short-time Work for Childcare intends to extend the period of Childcare-
track Part-time Work, the employee must make a request to the Chancellor, at least one month
before the day after the requested Intended Childcare-track Part-time Work Finishing Date.

In this case, requests to extend the Childcare-track Part-time Work Period shall be for a continuous
period of at least one month and no more than one year.

(2) Short-time Work for Childcares intending to change the form of their Childcare-track Part-time
Work must withdraw the request for Childcare-track Part-time Work already made, and newly
notify the Chancellor of the new Childcare-track Part-time Work, at least one month before the
intended starting date.

(3) A change to the work form under the provisions of the preceding paragraph may not, excluding
where special circumstances arise, be effected in the middle of a month.

(Special Provisions on Changes to Intended Childcare-track Part-time Work Finishing Date)
Article 30 (1) A Short-time Work for Childcare may change the Intended Childcare-track Part-time
Work Finishing Date to a day before the Intended Childcare-track Part-time Work Finishing Date by
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making a request to the Chancellor, limited to where the change has no adverse effects on
replacement worker employment as prescribed in Article 32 or other matters relating to such earlier
ending of the Childcare-track Part-time Work, and when the Chancellor deems it necessary.

In this case, the request for changing the Intended Childcare-track Part-time Work Finishing Date
shall be made at least one month before the changed Intended Childcare-track Part-time Work
Finishing Date.

(2) Where a request under the preceding paragraph has been made, the Chancellor must issue a
written notice to the Employee at least two weeks before the changed Intended Childcare-track
Part-time Work Finishing Date.

(Pay during Childcare-track Part-time Work)

Article 31 (1) The pay for a Short-time Work for Childcare shall be the amount obtained by
multiplying, by the base pay prescribed in the Employee Pay Rules, the Gifu University Pay Rules
for Employees Annual Salary Employees, the Gifu University Pay Rules for Employees Converted
to the Annual Salary System, the Nagoya University Pay Rules for Annual Salary SHOKEI Faculty
Members, the Nagoya University Pay Rules for Annual Salary Faculty Members, or the Nagoya
University Pay Rules for Annual Salary Staff Members, the number obtained by dividing the
number of the Employee’s weekly working hours by 38 hours and 45 minutes, or the pay during the
Childcare-track Part-Time Work which are prescribed in the Contract Employee, etc. Pay Rules.
(2) In addition to the provisions of the preceding paragraph, the handling of the pay for Short-time
Work for Childcares shall be governed by the Employee Pay Rules, the Gifu University Pay Rules
for Annual Salary Employees, the Gifu University Pay Rules for Employees Converted to the
Annual Salary System, the Nagoya University Pay Rules for Annual Salary SHOKEI Faculty
Members, the Nagoya University Pay Rules for Annual Salary Faculty Members, Nagoya
University Pay Rules for Annual Salary Staff Members, or the Contract Employee, etc. Pay Rules.
(Replacement Workers for Employees undertaking Childcare-track Part-time Work)

Article 32 Where it is regarded as difficult to handle the work of a Short-time Work for Childcare,
the Chancellor may employ an employee, limited to within the period relating to the Employee’s
request.

(Prohibition of Disadvantageous Treatment)
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Article 33 No employee shall be dismissed or otherwise treated disadvantageously on the grounds
of Childcare Leave, Partial Childcare Leave, or Childcare-track Part-time Work.

(Employment Management Measures on Problems Caused by Speech or Conduct relating to
Childcare Leave, etc.)

Article 34 The Chancellor must establish measures necessary for giving advice to an employee and
appropriately handling matters associated with Childcare Leave, Partial Childcare Leave, or
Childcare-track Part-time Work, and take any other necessary measures to ensure that the employee
does not suffer any disadvantage in the working conditions resulting from speech or conduct
relating to the use of the leave or part-time work.

(Miscellaneous Provisions)

Article 35 In addition to the provisions of these Rules, other necessary matters regarding
employees’ Childcare Leave, etc. shall be determined by the Chancellor pursuant to the provisions
of the Act on Child Care and Family Care Leave, etc.

(Supplementary Provisions)

(1) These Rules shall come into effect on April 1, 2020.

(2) At the time of implementation of these Rules, Employees who are on Childcare Leave,
Childcare-track Part-time Work or Partial Childcare Leave pursuant to the National University
Corporation Gifu University Employee Childcare and Family Care Leave Rules (Rule No. 16 of
2007) and employees who are on Childcare Leave, Childcare-track Part-time Work or Partial
Childcare Leave pursuant to the Nagoya University Employee Childcare Leave Rules (Rule No. 57
0f 2004) shall be deemed to be the employees who are taking Childcare Leave, Childcare-track
Part-time Work or Partial Childcare Leave in accordance with these Rules.

Supplementary Provision (THERS Rule No. 31 of March 24, 2022)

These Rules shall come into effect on April 1, 2022.

Supplementary Provision (THERS Rule No. 56 of March 25, 2022)

These Rules shall come into effect on March 25, 2022, and apply from April 1, 2022.

Supplementary Provision (THERS Rule No. 17 of September 21, 2022)
(1) These Rules shall come into effect on October 1, 2022.
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(2) Requests for Childcare Leave made by employees before these Rules come into effect shall be
included in the number of requests in Article 8, Paragraph (1) of the revised Tokai National Higher
Education and Research System Employee Childcare Leave Rules (hereinafter referred to as "New
Rules").

However, the Childcare Leave under Article 8, Paragraph (2), Item (ii) of these Rules before
revision that has finished before the day these Rules come into effect shall not be included in the
number of requests in Article 8, Paragraph (1) of the New Rules.

(3) Childcare Leave under the provisions of pre-revised Article 8, Paragraph (2), Item (ii) that have
started before the day these Rules come into effect shall be deemed the Childcare Leave at Birth
under the provisions of Article 2, Paragraph (2) of the New Rules, which request is made in
accordance with the provisions of Article 17-2, Paragraph (1) of the New Rules.

(4) In order to take Childcare Leave at Birth under the provisions of Article 2, Paragraph (2) of the
New Rules on or after the day these Rules come into effect, employees who intend to make a
request under the provisions of Article 17-2, Paragraph (1) of the New Rules may, even before the
enactment of these Rules, make a request according to the example provided for in the same
paragraph.

In this case, employees who intend to make a request must do so at least a day before the Intended
Childcare Leave at Birth Starting Date.

Supplementary Provisions (THERS Rule No. 75 of March 23, 2023)

These Rules shall come into effect on April 1, 2023.

Supplementary Provisions (THERS Rule No. 12 of September 17, 2025)

These Rules shall come into effect on October 1, 2025.



