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English (Translation for Reference Only)

Tokai National Higher Education and Research System Rules on Handling Research Misconduct
(Revision: THERS Rule No. 43 of November 29, 2024)

Translation Date: November 27, 2025

Tokai National Higher Education and Research System Rules on Handling Research Misconduct
(THERS Rule No. 1 of April 5, 2023)

Revisions

THERS Rule No. 59 of March 29, 2024

THERS Rule No. 43 of November 29, 2024

(Purpose)

Article 1 These Rules prescribe matters necessary to promote fair research activities at Tokai
National Higher Education and Research System (hereinafter referred to as “THERS”) and to
appropriately respond to any misconduct in research activities.

(Definitions)

Article 2 In these Rules, the meanings of the terms listed in the following items are as prescribed
respectively in those items:

(1) "Members" means employees engaged in research activities at THERS, students of national
universities established at THERS (hereinafter referred to as “Universities”), and other persons who
conduct research using THERS facilities.

(i1) “Misconduct” means any of the following acts committed, either willfully or due to gross
neglect of the basic duty of care that is expected of a researcher, by a current or former Member
while affiliated with THERS or a University:

(a) Fabrication: Forgery of data and/or experimental results.

(b) Falsification: The inaccurate presentation of all or part of the research by manipulating research
samples, equipment, and/or research processes, or by altering or omitting data and/or research
results.

(c) Plagiarism: Appropriating the contents of another person’s research and/or text without

following proper procedures.
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(d) Duplicate submission: Publishing the same research results multiple times.

(e) Inappropriate authorship: Failure to properly attribute authorship of a paper.

(iii) “Department” means the following organizations:

(a) THERS Central Administration;

(b) Gifu University’s Administration Support Organizations, Faculties, Schools, Graduate Schools,
Institute for Advanced Study, Institute for Glyco-core Research, Center for Collaborative Study
with Community, Health Administration Center, University Hospital, and Faculty of Education
Affiliated Compulsory School System (Elementary - Junior High); and

(c) Nagoya University's Administration Support Organizations, Strategy Office of the President,
Schools, Graduate Schools, Institute of Liberal Arts and Sciences, Doctoral Education Consortium,
Asian Satellite Campuses Institute, Research Institutes, University Hospital, School of Education
Affiliated Schools, Inter-Departmental Education and Research Centers, etc., Information
Technology Center, Research Center of Health, Physical Fitness and Sports, Institute for Advanced
Study, Institute for Advanced Research, Institute of Transformative Bio-Molecules, Kobayashi-
Maskawa Institute for the Origin of Particles and the Universe, Integrated Research Consortium on
Chemical Sciences, Institutes of Innovation for Future Society, Global Multi-Campus Institute, and
Development Office.

(Chief Research Ethics Promotion Officer and the Committee for Fair Research)

Article 3 (1) In order to ensure the conduct of fair research and prevent Misconduct in research at
THERS Central Administration and at Universities, Chief Research Ethics Promotion Officers shall
be installed and Committees for Fair Research (at Gifu University, a Research Integrity Promotion
Office as provided for in Article 26, Paragraph (2), Item (vi) of the Gifu University Organization
Operation Rules (Gifu University Rule No. 1 of 2020); hereinafter the same applies) shall be
established at THERS Central Administration and at the Universities.

(2) Chief Research Ethics Promotion Officers shall be appointed from the persons set forth in each
of the following items, in accordance with the categories set forth in each of those items:

(i) THERS Central Administration: a person designated by the Chancellor from among Trustees,
Vice Trustees, or Chancellor's Advisers.

(i1) Gifu University: any Gifu University Vice President designated by the Gifu University
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President.

(iii) Nagoya University: any Nagoya University Vice President designated by the Nagoya
University President.

(3) As the person who has the authority and responsibility to oversee the enhancement of research
ethics and the prevention of Misconduct, etc. at THERS Central Administration or a University, the
Chief Research Ethics Promotion Officer shall implement appropriate measures to promote fair
research activities.

(4) Beyond what is provided for in these Rules, necessary matters regarding the organization and
operation of Committees for Fair Research shall be prescribed separately.

(Research Ethics Education Officer)

Article 4 (1) A Research Ethics Education Officer shall be installed at each Department, and the
position shall be filled by the head of the Department.

(2) As the person who has the responsibility to improve research ethics and prevent Misconduct,
etc. at the Department, the Research Ethics Education Officer must promote fair research activities,
provide regular research ethics education, and establish and maintain a system to provide that
education.

(3) A Department vice officer may be installed at a Department if it is deemed necessary for that
Department.

(4) The Department vice officer shall be appointed from among members of that Department by the
Research Ethics Education Officer.

(Member Responsibilities)

Article 5 (1) Members must recognize that their academic research activities are built upon the trust

and mandate given by society, and they must always conduct fair research in good faith.

(2) Members must undergo research ethics education in order to acquire the ethical standards
required for research.

(3) In order to ensure the means of validating the legitimacy of research activities and to ensure
third-party verifiability, Members must properly preserve and manage their experimental and

observational records, experimental data, and other research materials (hereinafter referred to as
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"Research Materials, etc."), and must disclose them if it is found to be necessary and appropriate.

(4) If a Member ceases to be a Member as a result of resignation, graduation, etc., the Member is to
take the measures prescribed by the Member's Department for any Research Materials, etc. that
must be preserved, such as making backups, storing, and recording the storage place to ensure
traceability.

(Retention Period of Research Materials, etc.)

Article 6 (1) In principle, Research Materials, etc. (excluding samples and specimens) are to be
preserved for a period of10 years following the publication of that research.

(2) In principle, samples and specimens are to be preserved for a period of five years following the
publication of that research papers; provided, however, that depending on the nature of the research
field, a shorter period may be specified separately.

(3) Notwithstanding the provisions of the preceding two paragraphs, if laws or regulations prescribe
a retention period for any Research Material, etc. that is to be preserved, the retention period must
be specified in accordance with those laws or regulations; provided, however, that this shall not
apply if that period is shorter than the period set forth in the preceding two paragraphs.

(4) Notwithstanding the provisions of Paragraphs (1) and (2), if there is an agreement, etc. in which
the retention period is specified separately for receiving a Research Material, etc. from an external
party, the retention period shall be specified in accordance with that set forth in the agreement, etc.;
provided, however, that this shall not apply if that period is shorter than the period set forth in
Paragraphs (1) and (2).

(Misconduct Report Desk)

Article 7 (1) A Misconduct Report Desk (hereinafter referred to as the “Report Desk™) shall be
established to handle complaints, consultations without an intent to file a complaint, and reports
from informants, etc. regarding Misconducts.

(2) In order to protect the human rights and personal information, etc. of complainants, persons
seeking consultations, and informants, the Report Desk shall be established at a law firm outside the
University.

(3) The Report Desk shall perform the following duties:
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(i) receive Misconduct complaints;

(i) organize Misconduct complaints, requests for consultation without an explicit intent to file a
complaint, and reports from informants, and forward these to the Chief Research Ethics Promotion
Officer;

(iii) forward the appeals provided for in Article 15 to the President (if THERS Central
Administration, the Chancellor; hereinafter the same applies); and

(iv) notify complainants of decisions (only for complainants who have requested to remain
anonymous as provided for in the proviso to Article 8, Paragraph (2)).

(4) Upon receiving a report of a consultation without an explicit intent to file a complaint, the Chief
Research Ethics Promotion Officer shall check the details, and if it is found that there are
reasonable grounds to do so, the Officer shall confirm with the consulting individual via the Report
Desk if the consulting individual intends to file a complaint.

(5) If it is confirmed under the provisions of the preceding paragraph that the consulting individual
intends to file a complaint, the Chief Research Ethics Promotion Officer may request the consulting
individual via the Report Desk to file a complaint.

(Misconduct Complaints)

Article 8 (1) Any person who suspects Misconduct may file a complaint via the Report Desk.

(2) The complaint referred to in the preceding paragraph must be submitted to the Report Desk and
must include the complainant’s name, the name of the researcher suspected of Misconduct, specific
details about the alleged Misconduct, and scientifically sound grounds to consider it Misconduct;

provided, however, that the complainant may request anonymity in all subsequent procedures.

(3) The complaint referred to in Paragraph (1) must, in principle, be made within five (5) years of
the date of the event to which the complaint pertains.

(4) For complaints, etc. alleging that Misconduct is imminent or that Misconduct is being solicited,
the Chief Research Ethics Promotion Officer shall check and examine the details of the complaint
and, if it is found that there are reasonable grounds to do so, shall issue a warning to the subject of

that complaint, etc.
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(Malicious Complaints)
Article 9 (1) No person may lodge a complaint in bad faith.
(2) In these Rules, a malicious complaint means any complaint made with the intention of causing

some disadvantage to the respondent or THERS, such as to discredit them or obstruct their research.

(Ex-Officio Investigations)
Article 10 Regardless of whether a complaint is filed at the Report Desk as referred to in Article 8,
if Misconduct is suspected based on reasonably reliable information, the President may order the

Chief Research Ethics Promotion Officer to open an investigation into that conduct.

(Conducting Investigations)

Article 11 (1) If a complaint of Misconduct is made regarding a Member, in principle, the
Chancellor shall investigate that matter.

(2) If a complaint of Misconduct is made regarding research activities conducted at a research
institution outside THERS, and if the Chief Research Ethics Promotion Officer finds it necessary to
forward the case pertaining to that complaint to that institution, the case is to be forwarded to that
institution.

In this case, the complainant must be notified of the institution to which the case is to be forwarded,
as well as other necessary information, and the complainant’s consent must be obtained.
(Preliminary Investigations)

Article 12 (1) If a complaint is received in accordance with Article 8 or an investigation is ordered
to be opened in accordance with Article 10, the Chief Research Ethics Promotion Officer shall
promptly conduct a preliminary investigation.

(2) To conduct a preliminary investigation, a Preliminary Investigation Committee shall be
established at THERS Central Administration or at a University, wherever the Chief Research
Ethics Promotion Officer has overall authority and responsibility.

(3) When conducting the preliminary investigation, the Preliminary Investigation Committee shall
examine the reasonableness of the complaint, the possibility of Misconduct, and the feasibility of a

formal investigation, based on interviews with the complainant or documents pertaining to the
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complaint.

(4) The Preliminary Investigation Committee shall be composed of the following members:

(i) a limited number of persons designated by the Chief Research Ethics Promotion Officer from
among the members of the Committee for Fair Research;

(i1) the head of the Department to which the person subject to the investigation pertaining to the
complaint (hereinafter referred to as the "Respondent™) belongs; and

(iii) other persons deemed necessary by the Chief Research Ethics Promotion Officer.

(5) A person designated by the Chief Research Ethics Promotion Officer from among the members
specified in Item (i) of the preceding paragraph shall serve as chair of the Preliminary Investigation
Committee.

(6) If the Preliminary Investigation Committee finds it necessary, the Committee may interview the
Respondent.

(7) The Preliminary Investigation Committee shall complete the preliminary investigation within 30
days of the date that the complaint under Article 8 is received or the date that the investigation is
ordered to be opened pursuant to Article 10, and shall report the result of the investigation to the
Chief Research Ethics Promotion Officer.

(8) Based on the report referred to in the preceding paragraph, the Chief Research Ethics Promotion
Officer must determine whether it is possible that Misconduct occurred and whether conducting a
formal investigation is necessary, and must notify the complainant and the Respondent (only if an
interview was conducted pursuant to Paragraph (6)) of the results.

In this case, if the complainant has requested anonymity, the notification shall be made via the
Report Desk.

(Formal Investigations)

Article 13 (1) If the preliminary investigation referred to in the preceding article finds that
Misconduct may have occurred, the Chief Research Ethics Promotion Officer shall, within 30 days
of the date that the decision to conduct a formal investigation is made, establish an Expert
Investigation Committee and initiate a formal investigation at THERS Central Administration or the
University, wherever the Chief Research Ethics Promotion Officer has overall authority and

responsibility.
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In this case, a report on the decision to conduct a formal investigation and other reports shall be
made to research funding agencies, relevant ministries, and related educational and research
institutions, etc.

(2) When conducting a formal investigation, the Expert Investigation Committee shall investigate
whether Misconduct occurred and the degree of Misconduct based on interviews with the
complainant and the Respondent and documents pertaining to the complaint.

(3) In addition to the research activities pertaining to the case raised in the complaint, at the
discretion of the Expert Investigation Committee, the formal investigation may also cover the
Respondent's other research activities that are related to the formal investigation.

(4) The Expert Investigation Committee shall be composed of the following committee members;
provided, however, that a majority of the members are to be external experts who do not belong to
THERS:

(i) a limited number of persons designated by the Chief Research Ethics Promotion Officer from
among the members of the Committee for Fair Research; and

(ii) other persons deemed necessary by the Chief Research Ethics Promotion Officer.

(5) The Chief Research Ethics Promotion Officer shall notify the complainant and the Respondent
of the names and affiliations of the Expert Investigation Committee members.

In this case, the complainant and the Respondent may, within seven days of receiving the
notification, submit a written objection with a statement of rationale to the Chief Research Ethics
Promotion Officer.

(6) If there is an objection referred to in the preceding paragraph, the Chief Research Ethics
Promotion Officer shall review the objection and, if the objection is determined to be reasonable,
shall replace the Expert Investigation Committee member who is the subject of the objection, as
well as notify the complainant and the Respondent of the replacement.

(7) A person designated by the Chief Research Ethics Promotion Officer from among the members
specified in Paragraph (4), Item (i) shall chair the Expert Investigation Committee.

(8) The Expert Investigation Committee may take any of the following measures when deemed
necessary:

(i) interviews with persons of interest;



— BRERIEOHRHA

= GELE 72 2R O o BARERE O 4

MU ZOMATAEDOINMICE LLE LB b FIA

9 HIEE 3 TOWEEITIHAICBNT, HLVYTOLNEFRIRD
RGN AT O T AR TR B RS ORSRE Tl & & 1F, LI TH R

T ERIARDHIEEENCEI L C, FFIL L 7 B RN Ofth o B E4H % 1
BT HEE & D KD, HEMAEBEIEKE T b0 LT D,

10 FAEHMEESIT, AREICBOTEMPMENSZEOIREZ
Mited 28 L LT, HEMBELES 2P TE D,

11 FAEMBIEIL, REEMEEZOERRN, WITEITL2EHD S b
5ENET D,

—  FEMREERE AT DS 0

= MR E AT S OE

12 FAEMBIEIL REEMEESOBRORDIIGT, FHEHME

CHETAZENTED, L
RIENWZINID D Z ENTER,

13 ZTOMBMEMBEIC OV TLERHFIET,
THINCED D,

14 WAEHFMEEST, AREZHGLZALLFEAIE LT1I50H
LAPNIC AT OfE R 2 i BRHE R AR T IS T2 b0 & T 5,

L, di&Aigh# L, WERICHET S

=
B2

‘EH

HAEFEMEEZICEWY

GRE)

FH14% MEFMEERL, AIROATHEORKEZ S LITRETHO
AR OCREIZOWTYRY - BEERVEEL, FES, ANREOBFEEO
A REILZ R BRI LT, RIEATRAENITHOWTHERL,
IbDET D,

/4

WEELT

2 HEHMZAERT, WEGRE OB L OEOMOFHUZ K-> T,
RIEATRHTH D & @xmh\%%ﬁ“: LIRTERWE EIE, RIEAT# ERE

(i1) investigation of relevant materials, etc.;

(iii) preservation of evidentiary materials and other related documents; and

(iv) other measures deemed to be necessary to conduct the formal investigation.

(9) When taking the measures referred to in Item (iii) of the preceding paragraph, if the research
institution where the research activities pertaining to the case raised in the complaint is not a
THERS institution, the research institute is to be asked to take measures to preserve evidentiary
materials and other related documents pertaining to the case raised in the complaint.

(10) The Expert Investigation Committee may install investigation assistants with specialized
knowledge to assist the committee members’ activities in the formal investigation.

(11) The chair of the Expert Investigation Committee may appoint investigation assistants from
among the following persons:

(i) persons outside THERS who possess expert knowledge; and

(i) THERS employees who possess expert knowledge.

(12) Upon request by the chair of the Expert Investigation Committee, investigation assistants may
attend Expert Investigation Committee meetings; provided, however, that they may not participate
in the decisions set forth in the following article.

(13) Other necessary matters regarding investigation assistants shall be prescribed separately by the
Expert Investigation Committee.

(14) In principle, the Expert Investigation Committee is to report the results of the formal
investigation to the Chief Research Ethics Promotion Officer within 150 days of opening the formal
investigation.

(Decisions)

Article 14 (1) Based on the results of the formal investigation referred in the preceding article, the
Expert Investigation Committee shall comprehensively assess the evidence, such as physical and
scientific evidence, testimonies, and confessions from the Respondent, etc., as to whether
Misconduct occurred and the degree of Misconduct, and shall examine whether Misconduct
occurred and render a decision.

(2) If, based on the Respondent's explanation and other evidence, the Expert Investigation

Committee cannot dispel the suspicion of Misconduct, it may render a decision of Misconduct.
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In this case, the same applies if the Respondent is unable to provide sufficient evidence to dispel the
suspicion of Misconduct due to a lack of key components that should exist, such as the absence of
raw data, experimental and observation notes, test samples and reagents, or other relevant materials

that are still within the retention period specified in Article 6.

(3) If the Expert Investigation Committee determines that no Misconduct occurred and determines
in the course of the investigation that the complaint was made maliciously, it shall also issue a
decision to that effect.

(4) When rendering a decision referred to in the preceding paragraph, the Expert Investigation
Committee must grant the complainant the opportunity to present a written or oral defense.

(5) If the Expert Investigation Committee has made a decision pursuant to the provisions of
Paragraph (1) or (3), it shall immediately make an investigation report on that investigation and
submit it to the Chief Research Ethics Promotion Officer.

(6) The Chief Research Ethics Promotion Officer must confirm the report referred to in the
preceding paragraph and submit it to the President and issue a written notification to the
complainant and the Respondent.

In this case, if the complainant has requested anonymity, the notification shall be made via the
Report Desk.

(7) The Chief Research Ethics Promotion Officer shall make the report referred to in the preceding
paragraph to research funding agencies, relevant ministries, and related educational and research
institutions, etc.

(8) If the decision referred to in Paragraph (3) is made, the Chief Research Ethics Promotion Officer

must take necessary action against the person who made the complaint in bad faith.

(9) If the action referred to in the preceding paragraph is taken, the Chief Research Ethics
Promotion Officer shall notify the research funding agencies, relevant ministries, and related
educational and research institutions, etc. of the details of that action.

(Appeals)
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Article 15 (1) If the complainant or the Respondent objects to the result of the decision referred to
in the preceding article, that person may file an appeal with the President via the Report Desk.

(2) A complainant whose complaint has been determined to be malicious (including persons whose
complaint has been determined to be malicious during the review of the appeal filed by the
Respondent) may appeal against the decision as provided for in the preceding paragraph.

(3) The appeal referred to in the preceding two paragraphs must be filed by submitting the
designated Notice of Appeal form to the Report Desk.

(4) In principle, the appeal referred to in Paragraph (1) or (2) must be filed within 10 days of
receiving the results of the decision.

(5) If the Respondent files an appeal, the President shall notify the complainant, and if the

complainant files an appeal, the President shall notify the Respondent.

In this case, the President shall notify research funding agencies, relevant ministries, and related
educational and research institutions, etc., and shall order the Chief Research Ethics Promotion
Officer to decide whether a reinvestigation is necessary.

(6) In the case of the second sentence of the preceding paragraph, the Chief Research Ethics
Promotion Officer shall order the Expert Investigation Committee to examine whether a
reinvestigation is necessary.

In this case, the same shall apply if the appeal is denied.

(Appeal Review)

Article 16 (1) If an appeal referred to in the preceding article is filed, the Chief Research Ethics

Promotion Officer shall promptly order the Expert Investigation Committee to review the appeal.

In this case, if there are reasonable grounds necessitating a change in the membership of the Expert
Investigation Committee, such as if new expertise is necessary to make a decision in the
investigation, the Chief Research Ethics Promotion Officer may replace or add committee members,

or have other persons conduct an investigation in place of the Expert Investigation Committee.

(2) The Expert Investigation Committee or persons conducting an investigation in place of the
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Expert Investigation Committee pursuant to the provisions of the preceding paragraph must
consider the intent and reason for the appeal referred to in the preceding article; conduct interviews
with persons of interest as necessary; investigate and determine if a reinvestigation is necessary;
and report the results to the Chief Research Ethics Promotion Officer.

(3) Upon receiving the report referred to in the preceding paragraph, the Chief Research Ethics
Promotion Officer is to confirm the results of the decision and report to the President.

(4) Upon receiving the report referred to in the preceding paragraph, the President shall promptly
notify the complainant and the Respondent of the decision in writing.

In this case, if the complainant has requested anonymity, the notification shall be made via the
Report Desk.

(Reinvestigation)

Article 17 (1) Pursuant to Paragraph (2) of the preceding paragraph, if it is found that a
reinvestigation is necessary, the Expert Investigation Committee shall conduct a reinvestigation,
applying the provisions of Articles 13 and 14 mutatis mutandis.

(2) If the Expert Investigation Committee initiate a reinvestigation, it shall in principle, determine
the validity of the previous investigation results within 50 days from the date the reinvestigation
begins, and report its findings to the Chief Research Ethics Promotion Officer.

(3) The Chief Research Ethics Promotion Officer must report the results referred to in the preceding
paragraph to the President, and issue a written notification to the complainant and the Respondent.
In this case, if the complainant has requested anonymity, the notification shall be made via the
Report Desk.

(4) Neither the Petitioner nor the Respondent may appeal against the reinvestigation results referred
to in the preceding paragraph.

(Corrective Recommendations and Announcement of Investigation Results)

Article 18 (1) If Misconduct is confirmed as a result of the decision made pursuant to Article 14,
Paragraph (1) (in the case of reinvestigation due to an appeal, Paragraph (1) of the preceding
article; hereinafter the same applies), the Chief Research Ethics Promotion Officer may take the
following measures:

(i) issue recommendations to the President and the head of the Department which the Respondent
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belongs to regarding suspending the Respondent's educational and research activities, etc.;

(i1) report to research funding agencies and relevant ministries and notify related educational and
research institutions, etc.;

(iii) notify relevant academic societies, editorial boards of academic journals, etc.; and

(iv) other measures necessary to eliminate Misconduct.

(2) Even if Misconduct is not confirmed as a result of the decision made pursuant to Article 14,
Paragraph (1), the Chief Research Ethics Promotion Officer may issue recommendations to the head
of the Department which the Respondent belongs to regarding corrective measures and other
necessary improvements to their work environment.

(3) The Chief Research Ethics Promotion Officer shall check the implementation status of
recommendations issued pursuant to the preceding two paragraphs, and if the Officer finds that
measures are not fully implemented, the Officer may issue further recommendations as necessary.
(4) If Misconduct is confirmed as a result of the decision made pursuant to Article 14, Paragraph
(1), the Chief Research Ethics Promotion Officer shall make public the following information,
unless there are reasonable grounds for not disclosing the information, such as for the protection of
personal information or intellectual property; provided, however, that if the person who committed
Misconduct is a student, the Officer may choose not to disclose the information, taking into account
necessary educational considerations, etc.:

(i) the name(s) and affiliation(s) of the person(s) involved in the Misconduct;

(i1) details of the Misconduct;

(iii) details about the measures THERS has taken up to the publicization of the Misconduct;

(iv) the names and affiliations of the Expert Investigation Committee members; and

(v) the investigation methods and procedures.

(5) If there is no finding of Misconduct, in principle, the investigation results are not to be made
public; provided, however, that the investigation results may be made public if it is found to be

necessary to restore the Respondent’s reputation or if it is otherwise deemed appropriate.

(Respondent Protections)

Article 19 If there is no finding of Misconduct as a result of the preliminary investigation, the
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formal investigation, or the reinvestigation, the Chief Research Ethics Promotion Officer must take
actions necessary to normalize or restore educational or research activities and reputation of the
Respondent, should these have been adversely affected.

(Attendance of Assistants)

Article 20 If conducting interviews or granting an opportunity to present a defense during the
procedures set forth in Articles 12 through 17, the Preliminary Investigation Committee, the Expert
Investigation Committee, or other persons conducting an investigation in place of the Expert
Investigation Committee pursuant to the provisions of Article 16, Paragraph (1) may allow the
attendance of persons to assist the complainant or the Respondent, if it is found to be necessary.
(Duty to Cooperate)

Article 21 Any person involved in the Misconduct complaint must cooperate when requested to do
so during the preliminary investigation, the formal investigation, or the reinvestigation conducted
based on that complaint.

(Prohibition Against Disadvantageous Treatment)

Article 22 (1) THERS employees must not engage in disadvantageous treatment toward persons
involved in a Misconduct complaint on the grounds that that they filed a complaint or cooperated
with a preliminary investigation, formal investigation, or reinvestigation conducted based on that
complaint.

(2) The Chief Research Ethics Promotion Officer must take care to ensure that persons involved in a
complaint under the preceding paragraph is not subject to disadvantageous treatment.

(Eliminating Conflicts of Interest)

Article 23 Preliminary Investigation Committee members, Expert Investigation Committee
members, other persons who conduct investigations in place of a Expert Investigation Committee
pursuant to the provisions of Article 16, Paragraph (1), and persons who receive complaints must
not be involved in any cases in which they have a conflict of interest.

(Confidentiality)

Article 24 Persons involved in a Misconduct complaint must respect the reputation, privacy, and

other human rights of the related parties and must not reveal any secrets to which they become

privy.
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(Administrative Procedures)

Article 25 Administrative procedures related to measures, etc. to be taken in the event of research
Misconduct shall be carried out by the Research Safety Control Division at the Research Strategy
Department in cooperation with relevant departments.

(Miscellaneous Provisions)

Article 26 Beyond what is provided for in these Rules, necessary matters concerning measures, etc.
to be taken in the event of research Misconduct shall be prescribed separately.

(Supplementary Provisions)

(1) These Rules shall come into effect on April 5, 2023.

(2) Notwithstanding the provisions of the preceding paragraph, the provision then in force shall
remain applicable to any complaint received or investigation ordered by the Chancellor at THERS
Central Administration or by the President at Nagoya University prior to April 5, 2023.

(3) The Tokai National Higher Education and Research System Rules on Handling Misconduct in
Research at THERS Central Administration and THERS Education and Research Promotion
Organizations (THERS Rule No. 152 of 2020) are repealed.

Supplementary Provision (THERS Rule No. 59 of March 29, 2024)

These Rules shall come into effect on April 1, 2024.

Supplementary Provision (THERS Rule No. 43 of November 29, 2024)

These Rules shall come into effect on November 29, 2024 and shall apply from November 1, 2024.



