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English (Translation for Reference Only)

Tokai National Higher Education and Research System Designated Employee Pay Rules (Revision:
THERS Rule No. 52 of March 5, 2025)

Translation Date: November 28, 2025
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(THERS Rule No. 57 of April 1, 2020)

Revisions

THERS Rule No. 42 of March 9, 2022

THERS Rule No. 23 of August 3, 2023

THERS Rule No. 42 of March 6, 2024

THERS Rule No. 13 of June 5, 2024

THERS Rule No. 26 of August 7, 2024

THERS Rule No. 52 of March 5, 2025

Contents

Chapter 1 General Provisions (Article 1 to Article 4)

Chapter 2 Base Pay (Article 5 to Article 6)

Chapter 3 Allowances (Article 7 to Article 8-3)

Chapter 4 Special Provisions on Pay (Article 9 to Article 12)

Chapter 5 Miscellaneous Provisions (Article 13 to Article 14)

Supplementary Provisions

Chapter 1 General Provisions

(Purpose)

Article 1 Matters related to the pay of designated employees (hereinafter referred to as “Designated
Employees”) working at the Tokai National Higher Education and Research System (hereinafter
referred to as "THERS") under the provisions of Article 12 Paragraph (3) of the Tokai National
Higher Education and Research System Designated Employee Work Rules (THERS Rule No. 2 of
2020; hereinafter referred to as the “Designated Employee Work Rules”) shall be governed by these
Rules.
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(Payment Methods)
Article 2 (1) The pay of Designated Employees shall be made in cash, directly and in full.

However, in cases where an amount is to be deducted from an employee's pay pursuant to
legislation or a labor-management agreement (referring to agreements provided for under the
provisos of Article 24 of the Labor Standards Act (Act No. 49 of 1947; hereinafter referred to as the
"Labor Standards Act")), payments to the Designated Employee shall be made after this amount has
been deducted.

(2) If a Designated Employee requests and when separate standards are applicable, pay under the
preceding paragraph shall be made by transfer to a deposit or savings account of the Designated

Employee at a bank or other financial institution specified by the Designated Employee.

(Pay Dates)

Article 3 (1) The basic pay, commuting allowance and work-from-home allowance for each month
of Designated Employees (full-time) shall be paid in full on the 21st of that month (if this day falls
on a holiday (meaning Sunday, Saturday or a public holiday; the same applies hereinafter), it shall
be the immediately preceding day that is not a holiday), and overtime allowance and night shift
allowance for each month shall be paid on the 21st of the following month (if this day falls on a
holiday, etc., it shall be the immediately preceding day that is not a holiday).

(2) The pay of the Designated Employees (part-time) shall be made on the 21st of the following
month (if this day falls on a holiday, etc., the immediately preceding day that is not a holiday).
(Pay Period)

Article 4 The pay calculation period for Designated Employees (part-time) shall be from the first
day to the last day of the month preceding the payment month.

Chapter 2 Base Pay

(Basic Pay)

Article 5 The basic pay of Designated Employees shall be either an annual salary or an hourly
wage.

(Decisions on Annual Salary or Hourly Wage)
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Article 6 (1) Annual salaries and hourly wages for Designated Employees shall be in accordance
with the following categories:

(i) Designated Employees as provided for under Article 2, Paragraph (1) of the Designated
Employee Work Rules (hereinafter referred to as “Designated Employees (full-time)”), excluding
those provided for under the following item: the amount calculated based on Article 2, Paragraph
(1), Item (i)-(d) of the Tokai National Higher Education and Research System Pay Rules for
Contract Employees, Part-time Employees, Medical Personnel (Including Interns), and Part-time
Lecturers (THERS Rule No. 58 of 2020; hereinafter referred to as the “Pay Rules for Contract
Employees, etc.”)

(i1) Designated Employees (full-time) who are Designated Administrative Staff (University
Appointment): a standard annual salary of 2,700,000 yen

(ii1) Designated Employees as provided for under Article 2, Item (ii) of the Designated Employee
Work Rules (hereinafter referred to as “Designated Employees (part-time)””) who are Designated
Administrative Staff (University Appointment), Designated Administrative Staff (School
Appointment), or Designated Technical Staff: the amount calculated by applying the daily wage and
hourly wage specified for part-time employees who fall under “Persons on Clerical Base Pay Scale
1 (persons regarded as especially necessary)” in Appended Table 2 of the Pay Rules for Contract
Employees, etc.

(iv) Designated Employees (part-time) who are Designated Skilled Work Staff as defined in the
Appended Table of the Tokai National Higher Education and Research System Guidelines
Regarding Job Titles of Part-Time Employee (Executive Board Decision on April 1, 2020;
hereinafter referred to as the “Guidelines on Part-Time Employee Job Title”): the amount calculated
by applying the daily wage and hourly wage specified for part-time employees who fall under
“Persons on Clerical Base Pay Scale 2 (persons regarded as especially necessary)” in Appended
Table 2 of the Pay Rules for Contract Employees, etc.

(v) Designated Employees (part-time) who are Designated Medical Technical Staff as defined in the
Appended Table of the Guidelines on Part-Time Employee Job Title: the amount calculated by
applying the hourly wage specified for part-time employees who fall under “Persons on Medical

Personnel Base Pay Scale 1” or “Persons on Medical Personnel Base Pay Scale 2 (persons regarded
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as especially necessary)” in Appended Table 5 of the Pay Rules for Contract Employees, etc.

(vi) Designated Employees (part-time) who are Career Support Advisors, Designated Education
Associates, Counselors, and Student Counselors: the hourly rate calculated by applying Article 2,
Paragraph (1), Item (iv)-(e) of the Pay Rules for Contract Employees, etc.

(vii) Designated Employees (part-time) who are School Counselors and Part-time Industrial
Physicians: the hourly rate calculated by applying Article 2, Paragraph (1), Item (vii)-(b) of the Pay
Rules for Contract Employees, etc.

(2) The timing of changes to the annual salary under Item (i) of the preceding paragraph shall be
decided by the head of the department, etc., and changes to the hourly rates under Items (vi) and
(vii) of the preceding paragraph shall be made in April.

Chapter 3 Allowances

(Commuting Allowance)

Article 7 (1) Commuting allowance for Designated Employees (full-time) shall be paid in
accordance with the provisions of Article 9 of the Tokai National Higher Education and Research
System Nagoya University Pay Rules for Employees Covered Under the Annual Salary System
(Rule No. 114 of 2005; hereinafter referred to as the “Annual Salary Employee Pay Rules”).

(2) Commuting allowance for Designated Employees (part-time) shall be paid in accordance with
the provisions of Article 16 of the Tokai National Higher Education and Research System Part-time
Employee Work Rules (THERS Rule No. 4 of 2020; hereinafter referred to as the “Part-Time
Employee Work Rules”).

(Work-from-Home Allowance)

Article 7-2 (1) Work-from home allowance for Designated Employees (full-time) shall be paid in
accordance with the provisions of Article 9-2 of the Annual Salary Employee Pay Rules.

(2) Work-from-home allowance for Designated Employees (part-time) shall be paid in accordance
with the provisions of Article 16-2 of the Part-Time Employee Work Rules.

(Special-Work Allowance, Overtime Allowance, and Night Shift Allowance)

Article 8 (1) Overtime allowance and night shift allowance for Designated Employees (full-time)
shall be paid in accordance with the provisions of Articles 10 and 12 of the Annual Salary
Employee Pay Rules.
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(2) Special-work allowance, overtime allowance, and night shift allowance for Designated
Employees (part-time) shall be paid in accordance with the provisions of Articles 17 and 19 of the
Part-Time Employee Work Rules.

(Nursing Staft Adjustment Allowance)

Article 8-2 Nursing staff adjustment allowance for Designated Employees (part-time) shall be paid
in accordance with the provisions of Article 20-2 of the Part-Time Employee Work Rules.
(Medical Personnel Adjustment Allowance)

Article 8-3 (1) Medical personnel adjustment allowance for Designated Employees (full-time) for
the period from June 1, 2024, until March 31, 2025, shall be paid in accordance with the provisions
of Article 22-3 of the Tokai National Higher Education and Research System Contract Employee
Work Rules (THERS Rule No. 3 of 2020).

In this case, the term “Administrative Assistant” in Paragraph (2), Items (ii) and (iv) of the same
article shall be read as “Designated Administrative Staff (School Appointment),” and “Technical
Assistant” in Item (iii) of the same paragraph shall be read as “Designated Technical Staff.”

(2) Medical personnel adjustment allowance for each month shall be paid in full on the 21st of that
month (if this day falls on a holiday (Sunday, Saturday or a public holiday; the same applies
hereinafter), the immediately preceding day that is not a holiday).

(3) With respect to the application of the provisions of Article 25 of the Annual Salary Employee
Pay Rules in accordance with Articles 10 and 12 of the same Rules applied pursuant to Article 8 to
Designated Employees (full-time) for whom medical personnel adjustment allowance is paid, the
phrase "and presidential advisor etc. allowance" in Paragraph (1) of Article 25 shall be read as ",
presidential allowance and medical personnel adjustment allowance.”

Chapter 4 Special Provisions on Pay

(Pay for Employees on Administrative Leave)

Article 9 Designated Employees on administrative leave shall not receive pay.

(Pay for Employees on Childcare Leave, etc.)

Article 10 (1) With respect to pay of Designated Employees (full-time) who take childcare leave,
etc. in accordance with the Tokai National Higher Education and Research System Employee

Childcare Leave Rules (THERS Rule No. 36 of 2020; hereinafter referred to as the "Childcare
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Leave Rules"), Article 27 of the Annual Salary Employee Pay Rules shall apply mutatis mutandis.
(2) With respect to pay of Designated Employees (part-time) who take childcare leave, etc. in
accordance with the Childcare Leave Rules, the Tokai National Higher Education and Research
System Employee Pay Rules (THERS Rule No. 54 of 2020; hereinafter referred to as "Employee
Pay Rules") shall be apply mutatis mutandis.

(Pay for Employees on Family Care Leave)

Article 11 (1) With respect to pay of Designated Employees (full-time) who take family care leave,
etc. in accordance with the Tokai National Higher Education and Research System Employee
Family Care Leave Rules (THERS Rule No. 37 of 2020; hereinafter referred to as "Family Care
Leave Rules"), Article 28 of the Annual Salary Employee Pay Rules shall apply mutatis mutandis.
(2) With respect to pay of Designated Employees (part-time) who take family care leave, etc. in
accordance with the Family Care Leave Rules, the Employee Pay Rules shall apply mutatis
mutandis.

(Pay Equivalent Reductions)

Article 12 (1) If a Designated Employee does not work during the prescribed working hours
(excluding cases treated as paid leave or a period of exemption from work obligations), the
employee shall not be paid for the time not worked.

(2) The amount of the pay equivalent reduction for Designated Employees (full-time) shall be in
accordance with Article 29 of the Annual Salary Employee Pay Rules.

Chapter 5 Miscellaneous Provisions

(Calculations of Daily Amounts)

Article 13 (1) Calculations for daily amounts, calculations of fractions, and handling of fractions
related to pay of Designated Employees (full-time) shall be in accordance with Articles 31 through
33 of the Annual Salary Employee Pay Rules.

(2) Calculations of fractions and handling of fractions for Designated Employees (part-time) shall
be in accordance with Articles 53 and 54 of the Employee Pay Rules.

(Miscellaneous)

Article 14 In addition to the provisions of these Rules, the Pay Rules for Contract Employees, etc.

shall apply mutatis mutandis to other necessary matters regarding pay of Designated Employees.



B

(hf T8 8)
1 ZOHREE, Sf244H 1 Brohftd 5,
(AR SR T B

2 FEMEORSIORR, BRAEHE Bt BRI RIS 2 IHIC L0 [REEA & 7
o7 (BT THRIZE 2 @A IREREA ) OFEFESUIRFRIFTIC OV T
(X, BN TS IEAE D SRR Y, 2R BRERTOBNZ L5,

(IRIH B DHG5-)

3 BRI 2 EEAIRERE D 5 B, M ORSLOBRBICIREE, 7L
T M OITHEIREE OIS H O 2% T TWeEIZHON T DR G
X, NSRS SNRWIRY, RBUERTOFIZ L D,

(Z DAth)
4 RIS 2 EE AR ERE OMi1T B BT OWIRIAR D86 5129 5 FIE
X, RBEHEIOHNZ L D,

BRI (5Fn44E3 H 9 BAIEEIRES 4 25)

1 ZOHEE, SfM4E3HIENGHITL, Df4FE2H 1 BN
HWHT 5,

2 WIEHDOHE 85D 2 DFEMIHETF Y OHIELIZ O WL, B4 4
9H 30HETOMIZ, ZORIZBWTITEMMIZ, HiEOMBORM,
MRS EZZR L, RANRRIDNIZ SN, NERHD LR LN
HHEIE, TOMPICE SV THLERBENHEE O DTS,
BRI (5Fn54E8 H 3 BARIEEIRES 2 35)

ZOREIE, SfM5E10H 1 BENSITT b,

BHHI (5Fn64E3 H 6 BARIERIRES 4 25)
ZOBRRIE, Sf6FE4 A 1 BbIETT b,

Supplementary Provisions

(Effective Date)

(1) These Rules shall come into effect on April 1, 2020.

(Annual Salary Amounts or Hourly Rates)

(2) The provisions then in force shall remain applicable to the annual salary amounts and hourly
wages of persons who became Designated Employees at the time of the establishment of THERS in
accordance with Paragraph (2) of the supplementary provisions of the Designated Employee Work
Rules (hereinafter referred to as "Designated Employees Subject to Paragraph (2) of Supplementary
Provisions"), unless a separate Notice of Employment Conditions is issued.

(Pay of Employees on Administrative Leave, etc.)

(3) The provisions then in force shall remain applicable to the pay of Designated Employees
Subject to Paragraph (2) of the Supplementary Provisions who were on administrative leave,
childcare leave or family care leave at the time of the establishment of THERS, unless otherwise
ordered.

(Others)

(4) The provisions then in force shall remain applicable to the matters related to the pay of
Designated Employees Subject to Paragraph (2) of Supplementary Provisions during the period
prior to these Rules coming into effect.

Supplementary Provisions (THERS Rule No. 42 of March 9, 2022)

(1) These Rules shall come into effect as of March 9, 2022, and apply from February 1, 2022.

(2) The revised system of nursing staff adjustment allowance prescribed in Article 8-2 shall be
comprehensively considered by September 30, 2022, and thereafter on a regular basis, taking into
account the financial situation of THERS and social circumstances, and if deemed necessary,
appropriate measures shall be taken based on the results of the review.

Supplementary Provision (THERS Rule No. 23 of August 3, 2023)

These Rules shall come into effect as of October 1, 2023.

Supplementary Provision (THERS Rule No. 42 of March 6, 2024)

These Rules shall come into effect as of April 1, 2024.
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Supplementary Provision (THERS Rule No. 13 of June 5, 2024)

These Rules shall come into effect as of July 1, 2024.

Supplementary Provisions (THERS Rule No. 26 of August 7, 2024)

These Rules shall come into effect as of December 1, 2024.

Supplementary Provisions (THERS Rule No. 52 of March 5, 2025)

These Rules shall come into effect as of March 5, 2025, and apply from June 1, 2024.



