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Supplementary Provisions
H1E KA
Chapter 1 General Provisions

Ceis=y
(Purpose)
1% BUBENLRAHEAEIRE RS (B 2 R 1 5, UT TRREREERR) & v
Do) 25K 1 EOBIEIZEES < ESLRFIENRHFERLR AR (LUF T v o) Il Sh
% EH AT ORI B o R IE, o EHAl (LT THAD Lvwo,) OEDLH L ZAICK
Do
Article 1 Matters related to the employment of part-time lecturers, etc. employed by the National University
Corporation Tokai National Higher Education and Research System (hereinafter referred to as “THERS”) under the
provisions of Article 2, Paragraph (1) of the Tokai National Higher Education and Research System Employee
Work Rules (THERS Rule No. 1 of 2020; hereinafter referred to as the “Employee Work Rules”) shall be governed
by these Work Rules (hereinafter referred to as the “Rules”).

(%
(Definitions)
B2k ZOHAIT DPEFEEREMY X, F£RICRT 5 1 EMO LB RERE R 2 0 RE AT
DIFFERRM, 77V axA A b AFa—TFT U AV AT I X —, FRIE, FRERE, FRIEA
fill, B TREE AN OCHERERE 2V ),
Article 2 As used in these Rules, “Part-Time Lecturers, etc.” shall refer to part-time lecturers, graduate student
instructors, school doctors, school dentists, school pharmacists, international student preliminary education teachers
and education coaches, whose average weekly working hours across a period of one year are, roughly, no more than
20 hours.

(HEFRDZAT)
(Delegation of Authority)
3k HMEIE, ZoOBANZED DHERO 2 BEFEUIMMOBBICRET 5 Z LN TE 5,
Article 3 The Chancellor may delegate in part the authority provided for in these Rules to the Trustees or other
employees.

(ER & DBIfR)
(Relevant Laws and Regulations)
FA%k ZOHANIEDDRWFEIHIZOWTIE, Jr@iEE (2 28ER%E 4 9 5) £ OmMBERIE
BROHHBROED D & ZAILL D,
Article 4 Matters not provided for in these Rules shall be governed by the provisions of the Labor Standards Act
(Act No. 49 of 1947) and other relevant laws and regulations and rules.

(BT T)
(Compliance)
H 55k HERM KL OIER REMSEIE, TNTHONMYE THMEICZORAZET L, TOETICEDRITN



(ERAN PN
Article 5 THERS and Part-Time Lecturers, etc. must play their respective part to earnestly comply with these Rules
and endeavor to carry them out.
Hom AH
Chapter 2 Personnel
()
(Hiring)
F64% IEHERRMEORMIT, E/EICK D,
Article 6 (1) The hiring of Part-Time Lecturers, etc. shall be based on screening.
2 FEHHREAIFOBRMICE L TIE, SR L XS & T 2IEFERAIEIIS L, H61n 0D, ROFHE
RLE Lo LEZEZMNT 500 LT 5,
(2) When hiring a Part-Time Lecturer, etc., THERS shall provide in advance the Part-Time Lecturer, etc. to be hired
with a document stating the following matters:
—  EEOHIZET 2 FH (YR OB O T #1231 5 SRR D B O ELZ S
te,)
(i) Matters regarding the term of the employment contract (including whether or not such contract may be renewed
at the expiration of the term);
= EOBFT R O T KB I 5 RE
(i1) Matters regarding the place of work and the work to be performed,;
= RN OWEREDWFL, PrE TR 2 2 2 Gr B oA, ORREIRER)NE QNS ik R a2 B - 2 FE
(ii1) Matters regarding starting and finishing times, whether there shall be work in excess of prescribed working
hours, break times, and shift changes;
b ARRIZEET 5 4H
(iv) Matters regarding holidays;
T RIRICBI T % R
(v) Matters regarding leave;
N Fa5ICET LRI
(vi) Matters regarding pay; and
£ GRCET 2 HE (REOFHEET,)
(vii) Matters regarding resignation/retirement (including grounds for dismissal).
(Jeé F 411
(Term of Employment)
BT EREREAEORMYIMIT, EHFOLBERISE, 1EORMANTEDL D LTS,
Article 7 (1) The term of employment of Part-Time Lecturers, etc. shall be set at a maximum of one year, in
accordance with work requirements.
2 FEREGREAEOREMBMIL, LEIJSCTERT LI ENTE D,
(2) The term of employment of Part-Time Lecturers, etc. may be renewed as necessary.

L, BECUYENSNIZANGBAE L TSELEBL D Z LIXTERY,



Provided, however, that this may not exceed a combined total of five years from the day on which the Part-Time
Lecturer, etc. first commenced employment at THERS.

3 HIHZIZLESOBEC» DL T, RS UEFBOT LIS E LBO D551, M
BHEH SN ANGERE L TS ELTHEMBIMORELZ B THEHT 5 LRTE D,
(3) Notwithstanding the proviso to the preceding paragraph, where deemed by the Chancellor to be particularly
necessary for the purposes of executing work, the term of employment may be renewed beyond the limit of a
combined total of five years from the day on which the Part-Time Lecturer, etc. first commenced employment at
THERS.

4 BRBIZBWTHIROED Db DMK ZARE L Ve b o Skt & IEFERMATE & R > 72 &
% 5 AT O FE AW O B OMREEIZIT, HRZEMRBI 2R L ThieE & LToREMSMERAT 2,
(4) For persons who concluded a fixed-term employment contract with THERS and have continued to be a Part-
Time Lecturer, etc. after such fixed term, calculation of the limit for the renewal of employment term of the
preceding paragraph shall include the period of employment when they were under the fixed-term employment
contract.

ZOBEITBWT, AT LIZA & TORDEMOYIR & ORICHMIZEN STV (8L
T ZEAME] o) 236 AU Ld 25510F, Mz AlIETOE AR IZ0EE L72gv,

In such case, if there is a period longer than six months of not being employed by THERS between the day the
contract expired and the first day of the next employment period (hereinafter referred to as the “Blank Period”), the
period of employment before such Blank Period shall not be included.

5 HIEOHEIZ )DL, Z2EHIRA 6 AR T, HixZE QiaioEHSIH (ZLL Lo
W LH%ET, FIEAOAEOBEICL Y, SiZE MR AR OEMYMICEBRE S0 s D2k
<o) M1 0ALUTOHEAEITOWTIE, BIROLEMOZE AR AT ORE A IO X 31206 Uic Ao 22 [
WM 2 7= 55T R Y, ME2E A SIMATOR AEIRIIE A Ly,

(5) Notwithstanding the provisions of the preceding paragraph, where the Blank Period is less than six months and
the period of employment before such Blank Period (excluding the period of such employment that shall not be
included in the period of the next employment in accordance with the provisions of the preceding paragraph and
this paragraph, in the case where two or more periods of employment are involved) is less than ten months, the
period of employment before such Blank Period shall not be included only in cases where the period of
employment before Blank Period indicated in the left column of the Appended Table satisfies the corresponding
Blank Period in the right column.

6 BERIE EHRN CHOOREMAEEOAND 1FEE2 B2 TREEE L TV O EITHRD B DIZIR
D, HOHEPUDSHENEEH LEVWEI RSN TWDLHOEERS, WEH2HICBWTHL,) &%
BLRWERITE, A &b SHEMBIFOM T2 03 0 ARE TS, £OF %2 Y%IER BrEhn
FIZTE LRI R B0,

(6) Where an employment contract is not to be renewed (limited to employment contracts for persons who have
worked continuously for more than one year from the day on which employment first commenced, and excluding
employment contracts that explicitly state in advance that the contract shall not be renewed; the same shall apply to

Article 8, Paragraph (2)), the Chancellor must give notice to the Part-Time Lecturer, etc. at least thirty days before



the day on which the term of employment expires.
(@ 1L D FLH D B7R)
(Disclosure of Grounds for Termination of Employment)
F8S& HIRE 6 HOLAITENT, BERIT, EFEMAIENEMRNEEHR L2V & &3 58
(COWTREREZGER Lo & &1d, B ZhzeZfid 5,
Article 8 (1) In the case set forth in Article 7, Paragraph (6), where a Part-Time Lecturer, etc. requests a certificate
stating the grounds for the decision to not renew his/her employment contract, the Chancellor shall issue such
certificate without delay.
2 EARKPEFRINRP-TGEITRB 0T, BERIE, EARNPER SR> T2 ENEH L
Do T2 OWCEEEZFER Lo & &1X, Bk a7 5,
(2) In the case of the non-renewal of an employment contract, where a person for whom an employment contract
has not been renewed requests a certificate stating the grounds for non-renewal, the Chancellor shall issue such
certificate without delay.
(% #& JE A i)
(Maximum Employment Age)
FOK FEWEREMFEORMICH - T, YEIEHE RS OFRHNG 6 5 il L7z B LR DA
D3H3THEZBEXTEMLRWVWbD LTS,
Article 9 When employing a Part-Time Lecturer, etc., THERS shall not employ him or her for a period after the
first March 31 following the date on which he or she reaches the age of sixty-five.
2L, HERENRHCLE LR DEEE, ZORD TR,
Provided, however, that this shall not apply to cases where the Chancellor deems particularly necessary.
(TR~ D iis#)
(Conversion to Indefinite-Term Contract)
F10%K HEICRBI2HMOEDDH LMK (LT ZORIZENT IEHERK] Lvwo,) &2
EILLEAfRS L, A O 2 @E Uik (7@ Rkl 9FE#TE 128 5) B1 8458
2HOHEIZ LV RA LW 2R, (LI TREEMAYIM] &vo.)) BEEZ-R L5813,
IR OE D D 7RWIHERE (LUT TR Lo ,) OO HFIALZ T2 Z LI1Ck Y, BLUIHERE
LT 2 A W7 OZRIWIR 236 7925 B 0OFE A2 BEERICiR T2,
Article 10 (1) Where at least two fixed-term employment contracts (hereinafter referred to as the “Fixed-Term
Contracts”) have been concluded with THERS and the combined period of the Fixed-Term Contracts (excluding
the period not to be included in accordance with the provisions of Article 18, Paragraph (2) of the Labor Contract
Act (Act No. 128 0f 2007) (hereinafter referred to as the “Total Period of Employment’)) exceeds five years, the
then valid and effective Fixed-Term Contract shall be converted to an indefinite-term contract (hereinafter referred
to as the “Indefinite-Term Contract) on the day immediately following the date of expiration of such Fixed-Term
Contract by requesting to sign such Indefinite-Term Contract.
2 ATEOEHSRORRE O HIAL AT O a2, BUTHHE L TS AR OB 7925 0
BOHAETIS, MICEDLZHEMICEI Y HLAERIFNTR L0,

(2) When requesting to conclude an Indefinite-Term Contract set forth in the preceding paragraph, a separately



prescribed written request shall be submitted at least thirty days before the expiration date of a then valid and
effective Fixed-Term Contract.
3 ISR AR U 7R AN AR D BRI, W6 5 e L, MEEmICELIZALRIZEIT S
BAUIO3H 31 RICEBT2bDET 5,
(3) The mandatory retirement age for Part-Time Lecturers, etc. who have concluded an Indefinite-Term Contract
shall be sixty-five. Such employees shall retire on the first March 31 after the date on which they reach sixty-five
years of age.
4 EHEIC T D IEE SRR O B BRI oW TTIE, BRI~ ORI A B LT BIZBT 5%
Btz AL T 5,
(4) Conditions of employment for Part-Time Lecturers, etc. in an Indefinite-Term Contract shall be based on the
conditions of employment at the time the request to switch to an Indefinite-Term Contract is submitted.
2L, U FaT AWEFICLVHYRERBSHEKRL, TP L72GaE, FHEBEICHEYRE
R Z LT HZENTEDHHDET 5,
Provided, however, that in cases where the courses taught by a Part-Time Lecturer, etc. are discontinued or reduced
because of curriculum changes, etc., the number of class hours taught may be adjusted each academic year.
(R
(Resignation)
115k IEHERRAIE DR DS S OWTINITEEYE LIZBEITIE, BRI XV EREREE & LTo
Hnako,
Article 11 When any of the following items applies to a Part-Time Lecturer, etc., he or she shall leave office and
lose his or her status as a Part-Time Lecturer, etc.:
— JERMMSW T L%E
(i) When the term of employment has expired;
= AIZROKE DO & 52 1 T SRR S DS R R AR IR IS LTS S
(i) When the Part-Time Lecturer, etc. to whom the provisions of the preceding article apply has reached the
maximum employment age;
= BHO#HSIZXVRBERO S E
(ii1) When the Part-Time Lecturer, etc. tenders his/her resignation for personal reasons; or
B Lizsma
(iv) When the Part-Time Lecturer, etc. has died.
(A CAB A L 2Bk Fe)
(Procedures for Resignation for Personal Reasons)
H1 25 HFWEREAFL, BCOWMAICKVBML L) 5L &1d, BRETETDHIHDL 4 HAl
(FIEEZ2FR Y 3 0 HAD) FTIZ, BRI Z 2 H L ida 62,
Article 12 (1) When a Part-Time Lecturer, etc. intends to leave his or her employment for personal reasons, the
Part-Time Lecturer, etc. must submit a letter of resignation to the Chancellor at least 14 days before the intended

date of resignation (30 days in advance whenever possible).

2 FEEEREEANEL, BREREORNZ S, BT 5 A ETOMIE, MOROHEITIEE L 2T TR G
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(2) Even after submitting a letter of resignation, the Part-Time Lecturer, etc. must continue to engage in his or her
duties in the same way until the date of resignation.
(fiEE)
(Dismissals)
1 3% H235THNTHMEERIE 2 0558 1 HA FIIED L b DODIED, FEH s
ROK G DNTNNTEYT 25E11E, BAROZ TS, UTLHERBHHE O TaiTdh->Th
fRIES D Z LN TE D,
Article 13 (1) In addition to the provisions set out under the items of Article 20, Paragraph (1) of the Employee
Work Rules, as applied under Article 23 of these Rules, in the case where any of the following items apply to a
Part-Time Lecturer, etc., his or her employment contract may not be renewed, or he or she may be dismissed even
before the expiration of the current term of employment.
— YT LR AP S NRWGS
(i) When the course for which he or she is responsible is not to be offered;
T HETLEBICABORENRIAEN D GG
(i) When there is expected to be a surplus of staff to handle his or her responsibilities.
2 RPEIC KV FET 256 OBHRWICOWTIE, BRERERRIE 2 0 5&E 2 HAEH T 5,
(2) The provisions of Article 20, Paragraph (2) of the Employee Work Rules shall apply to the handling of
dismissals under the preceding paragraph.
H3E 5
Chapter 3 Pay
(#a 5-5%)
(Pay)
F1 4% HFFERMEOKEIL, EAEET 5,
Article 14 (1) Pay for Part-Time Lecturers, etc. shall consist of base pay.
2 R ERRATE OEAKSIL, e & D,
(2) The base pay for Part-Time Lecturers, etc. shall be an hourly wage.
3 WFEFG O HAM L, BITED 2 RIEEN A RAIE, ~— b2 1 28BHE, EENTES
(WHEEE), FEWEREAIEORR 5T 288 (5 2 FEMMHRE S 85) ITX 5,
(3) Hourly wage rates shall be governed by the separately prescribed Tokai National Higher Education and
Research System Pay Rules for Contract Employees, Part-Time Employees, Medical Personnel (including Interns)
and Part-Time Lecturers, Etc. (THERS Rule No. 58 of 2020).
4 FEHEAT O o ISR LR LM O 2 1EE 25 FEH EhREAN S O SS@E AR M FHO SR IT OV T,
(2 D D RMEENL R P iR B B (RN 2 R FEEERMEBIRREE 6 3 %) 1T X D,
(4) Matters relating to the payment of travel expenses for Part-Time Lecturers, etc. traveling between their place of
residence and THERS for the purposes of work shall be governed by the separately prescribed Tokai National
Higher Education and Research System Travel Allowance Rules (THERS Rule No. 63 of 2020).
(65D 3H8)



(Methods of Payment)
H155% FFERFMEOREIX, To2FEZEET, EEIIXKLI BOLET 5,
Article 15 (1) The pay for Part-Time Lecturers, etc. shall be made in cash, directly and in full.
2L, EREICEDS SISO EN DR T XEQHEN H L5 AT, £ OIEE EREAIE I
XL D REREOEENOZDORFLYER L T b LT 5,
Provided, however, that where there is an amount to be deducted from the pay for a Part-Time Lecturer, etc. in
accordance with laws and regulations, the payment shall be made after such amount has been deducted from the
pay for the Part-Time Lecturer, etc.
2 FEHEREAIE A 5 OB LIS o & B COTES IS ~DIRIAAZ B LINT-H A1, *
DIFEIC LS THH D ZENTE D,
(2) In cases where a Part-Time Lecturer, etc. has requested payment of some or all of his or her pay to be made by
bank transfer to the Part-Time Lecturer's checking or savings account, the payment may be made by bank transfer.
(fa5DZHER)
(Pay Date)
H165% FEHEREMEFOHKEIE, BH 17T HICET S,
Article 16 The pay for Part-Time Lecturers, etc. shall be made on the 17th of the month following the month to
which the pay pertains.
7272l XfaH (ZOFRICTEWT, MH17H%Z [36H] EWoH,) PNHERIZYZS & 1336 A
D% BIZ, XFMHENLRERIZHS =5 & ZISBHORTAIZ, AN AEA T, 22 OKRAICY75% &
IS A OB HIZSAGT D,
Provided, however, that when a payment date (under this article, the 17th of each month shall be referred to as the
"Payment Date") falls on a Sunday, the payment shall be made two days before the Payment Date; when the
Payment Date falls on a Saturday, the payment shall be made one day before the Payment Date; and when a
Payment Date falls on a Monday that is also a holiday, the payment shall be made on the day after the Payment
Date.
(f&-5-D D)
(Pay Period)
F1 7% MEBORENML FAADOHAOYRNGRAETLET S,
Article 17 The pay calculation period shall be from the first to the last day of the month preceding the payment
month.
FAE RES
Chapter 4 Code of Conduct
(787675 e OFREZHS)
(Work Obligations and Good Faith Obligations)
1 8% IEWEEEMSIL, HEKOLAORT - maxTY, WELOREZERTL, WEIOA
EIZHERS 22T 5 & & bIZ, BEOBTOMFHIZ O RIT IR B0y,
Article 18 Part-Time Lecturers, etc. must strive to observe the instructions and orders of the Chancellor and other

superiors, to be aware of their work responsibilities, to perform their work faithfully and fairly, and to maintain



order at THERS.

(T {8275 50 BRI
(Periods of Exemption from Work Obligations)
F1 9% HFEFERAEL ROZZOWTINOHIMIZOWTIE, HERELRRIND,
Article 19 Part-Time Lecturers, etc. shall be exempted from the obligation to work during any of the periods
described under the following items:
— EBEERINL 7 ) m— g VSN E AR S T IR
(i) Periods during which participation in recreational activities during working hours is approved,
= EBRFREIPNICHEE SN SN D T & A 7KEE S AL i
(i1) Periods during which participation in union negotiations during working hours is approved;
= JEROREIIRT DB L OWFELREE M OFHBOMEREIZET 57EE (M4 7485113
He LT M%) b)) 1 200MTBICHKSE, SBRRINICIRERE UIBEZE L2 T 5
Z & ZKER S L M
(iii) Periods during which receiving health guidance or a medical examination during working hours is approved
under the provisions of Article 12 of the Act on Securing, etc. of Equal Opportunity and Treatment between Men
and Women in Employment (Act No. 113 of 1972; hereinafter referred to as the “Equal Opportunity Act”);
M0 BEESE 1 3ROBEICESE, WEREMN, KRESUIMEIC LV EE LRV & 27k S - i
(iv) Periods during which employee’s absence has been approved for the purpose of flexible commuting times,
breaks, or supplementary meals under the provisions of Article 13 of the Equal Opportunity Act; and
T ZOMBEERIC X0 FEZENE L7 2 & 2 KGRR S A7 i
(v) Other periods when the Chancellor otherwise approves of an employee’s absence.
HoE  EpESEER, KA, IRIRSE
Chapter 5 Working Hours, Holidays and Leave, etc.

(/= N Z A LB St RN D HER])
(Application of Part-Time Employee Work Rules, Etc.)
B2 05 FEFEREAEOEBEREM, KA, IRIBEIZOWTIE, BINZED D FMEE LR PR S — k¥
A LEVEIRE LSRR (50 2 SRR RIEE 4 ) MOSRIEEN R A I BB+ 53— M 2 A L 8)
BB O EFB ], (RREICT 28 (G 2 MRS 3 35, LT, WIHIZBWT [3—F|
2 A DB EFIFRER) o) 2EMT S,
Article 20 (1) Matters such as the working hours, holidays, and leave of Part-Time Lecturers, etc. shall be governed
by the separately prescribed Tokai National Higher Education and Research System Part-Time Employee Work
Rules (THERS Rule No. 4 of 2020), and the Tokai National Higher Education and Research System Part-Time
Employee Working Hours and Leave Rules (THERS Rule No. 33 of 2020; hereinafter referred to in the next
paragraph as the “Part-Time Employee Working Hours Rules”).
2 AHEOBEICEES S N— M A DB B RS 1 7R EAT 2550085 AL, #4745
B ORREEICED LT, 1EMOEFERAKICL2bD LT 2,
(2) In the case where Article 17 of the Part-Time Employee Working Hours Rules is applied under the provisions of

the preceding paragraph, working days shall be the number of working days per year, irrespective of the number of



class hours taught, etc.

(B WIARHE)
(Childcare Leave)
F2 15 HFEFERAMEDOFRARECONTE, BNTED D AFE N R FHEER S O 5 RIRES IS
DR (AN 2 FEFERRREBIIR T 3 6 75) 12X D,
Article 21 Matters related to childcare leave in respect to Part-Time Lecturers, etc. shall be governed by the
separately prescribed Tokai National Higher Education and Research System Employee Childcare Leave Rules
(THERS Rule No. 36 of 2020).

(IrRgIRse)
(Family Care Leave)
225 IFEFWERAEDOMERECONTIE, BNTED D AEE N R FHEETR B O #BIRES I3
DR (BN 2 FEFEREBIIR T 3 7 5) 12X D,
Article 22 Matters related to family care leave in respect to Part-Time Lecturers, etc. shall be governed by the
separately prescribed Tokai National Higher Education and Research System Employee Family Care Leave Rules
(THERS Rule No. 37 of 2020).
e M
Chapter 6 Miscellaneous Provisions

(i Bt SRR D YER])
(Application of Employee Work Rules with Necessary Changes)
2 3% BEMERAOS L, 205K (ME), %2 15 WERIR), #22% RETE), #
2 3% (RBZEOER), F2 45 (RBGEENEXORERHGENE), 2 8% (MTHH), F29
& MEOME), H3 048K T AAL MIBETLHE), £3 258 GnpTaE), $4 3% b
&), #4445 (R¥), H455% (), #4465 BokORE - WE), #4758 GIEE), 4
84 (HFWHE), 24 9% (HhEH), £5 05 (KB, $5 15 (LaWEHT), H5
25 (RefEICBT 28 THE), H5 45 (L), %5 5% (KefEIclI2%H), %5
65 (), #5745 (RE), H5 9% CEBLOKFEME), 56 0% Bk LKE) KUE6
146 CKEMECET 29E) OBER, EREREMSICERT 2,
Article 23 The following provisions of the Employee Work Rules shall apply with the necessary changes to Part-
Time Lecturers, etc.: Article 20 (Dismissal); Article 21 (Restrictions on Dismissal); Article 22 (Prior Notice of
Dismissal); Article 23 (Obligations after Resignation); Article 24 (Certificate of Resignation/Retirement and
Certificate of Grounds for Dismissal); Article 28 (Rules to be Observed); Article 29 (Employee Ethics); Article 30
(Measures against Harassment); Article 32 (Intellectual Property Rights); Article 43 (Training); Article 44
(Commendations); Article 45 (Disciplinary Action); Article 46 (Types and Details of Disciplinary Action); Article
47 (Admonishment); Article 48 (Compensation for Damages); Article 49 (Duty of Cooperation); Article 50 (Safety
and Health Management); Article 51 (Safety and Health Education); Article 52 (Safety and Health Compliance);
Article 54 (Prohibition of Work); Article 55 (Safety and Health Matters); Article 56 (Business Trip); Article 57
(Travel Allowance); Article 59 (Work-related Accident Compensation Matters); Article 60 (Commuting Accident);
and Article 61 (Accident Compensation).
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Supplementary Provisions

1 ZoORANE, FMm244 01 A0 bHEITd %,

These Rules shall come into effect as of April 1, 2020.

2 I OO R O BB BOR T 3U3 A B K 0 I AN 4 CENL A NI B — Mk E Rk

FHAD CER L 6 R 6 4 5) 557 50 2 T4 BRFIFH SRS EHA CEpk 2 94

HAIEE 7 5) B 1 0ROBUEDHEM 22 T 12 F IZH - T, BNSIrBSRMEnE L2 2 SNRWRD,

PR DRAZO HIZRWW T, HREDOIEF EREIE L 25 b0 L35,

(2) Persons who were Part-Time Lecturers etc. at Gifu University or Nagoya University at the time of the

establishment of THERS to whom the provisions of Article 7-2 of the National University Corporation Gifu

University Part-Time Employee Work Rules (Rule No. 64 of 2004) or Article 10 of the Nagoya University Part-

Time Lecturers, Etc. Work Rules (Rule No. 7 of 2017) applied shall become Part-Time Lecturers, etc. of THERS

from the day of establishment of THERS unless given alternative Notice of Employment Conditions.

3 ZOHRAIORATANCIRW T, BERRFEIAEERFZORMEIE GEOEDHH % HBIF T,

W2 54 A 1 RLEO R ZEMBIFOMA &5 bDIZR5, LT TERTOREMIFE] &v
7.) ZATLEN, ZORAIOEM LT 5L LRDGEEDOE TROBEDHEMICOWTIE, #HE

w®@%@ﬁ%%ﬁ B LEMAMR &AL LT, FZXORELEHT LD LT D,

(3) In cases where a person employed under a term of employment at Gifu University or Nagoya University before

the date of enforcement of these Rules (limited to fixed terms of employment, the first day of which being April 1,

2013 or a later date; hereinafter referred to as the “Term of Employment before Integration”) becomes subject to

these Rules, the provisions of Article 7 hereof shall be applied by deeming such Term of Employment before

Integration to be a term of employment at THERS.

4 ZOBIERORATRNCE W T, MARIOEHBIMZ AT 5FICONWTOE 1 0 FKOBEDEHIZ O

T, IR 5] EHDDIT NERRY, i ERFROEEICB TS L95,

(4) For the application of the provisions of Article 10 hereof to persons employed under a Term of Employment

before Integration before these Rules come into force, “with THERS” shall be read as “with Gifu University,

Nagoya University or THERS”.

BRI (BFn 343 A 1 6 AHAEEIIIG 9 5)

Supplementary Provision (THERS Rule No. 9 of March 16, 2021)

ZOMANE, BM3E4AH 1 BNBRETTT D,

These Rules shall come into effect as of April 1, 2021.

BRI (SF1346 A 1 6 BB 6 &)

Supplementary Provision (THERS Rule No. 6 of June 16, 2021)

ZOBANY, SM34E6H 16 ANBHTTT 5,

These Rules shall come into effect as of June 16, 2021.

nF (55 7 5555 5 THBALR)

Appended Table (Related to Article 7, Paragraph (5))
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Period of Employment before Blank Period
Z2 A H ]
Blank Period
2 HLE
Not more than 2 months
17~7ALE
Not less than 1 month
2 HE~4ALT
More than 2 months but not more than 4 months
2 AUE
Not less than 2 months
47 A~6HLT
More than 4 months but not more than 6 months
3MAUE
Not less than 3 months
6 NHBE~8MHLT
More than 6 months but not more than 8§ months
47 ALk
Not less than 4 months
8MHE~1 0AMUT
More than 8§ months but not more than 10 months
52 AUE

Not less than 5 months



