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(FH2444H 1 A#EEMAIZE 1 8 5)
(THERS Detailed Rule No. 18 of April 1, 2020)

GBR &)
(Purpose)
B WEENRFHRBICEHE T 2MBEOF RIRESRICHET 28R (B2 FEERERRE
36%, LT IMERMRESHR LW, ) OBRFWIZHONTIE, ZOMAIOED D L ZAIC
X5,
Article 1 The handling of the Tokai National Higher Education and Research System Employee
Childcare Leave Rules (THERS Rule No. 36 of 2020; hereinafter referred to as the “Childcare
Leave Rules™) shall be governed by these Detailed Rules.

(-F DHLPH)
(Scope of Children)
F2k BRARESEHERE2SK, F1I8LFE1HAPE25LF1HICHETD 11 1%, K
ODWFTNNIBTLEDET D,
Article 2 The term “child” in Article 2, Article 18, Paragraph (1), and Article 25, Paragraph (1)
of the Childcare Leave Rules means any of the following:
— £T



(i) a biological child;
- &
(ii) an adopted child;
= KB FBMERNLESELTOICEBERLIEDES LR DLEFE X 6 AL EOWMBLIEIC
BEEL WD EEoYEMch D E
(iii) a person who is actually in the custody for six months or more of a person who is to
become an adoptive parent of the person who is to become an adoptive child in order to finalize
a special adoption;
W RERAE (B2 2FEHEB164%5) F27TRELIHBEITOMRTEICIY, Bkl
B (FEFHE6FOAF 1 HICHET2HB TH- T, BFHHEICEL - TEBLERDZ LA FA
BLTWL2bD0&EWV), ) ICEFEESNTVDLHE
(iv) a person who, pursuant to the provisions of Article 27, Paragraph (1), Item (iii) of the Child
Welfare Act (Act No. 164 of 1947), has been entrusted to an adoptive foster parent (meaning a
person who is a foster parent as defined in Article 6-4, Paragraph (1) of that Act and seeks to
become an adoptive parent by adoption); or
T R FHRMEICEVER LRSS LT O2ENITRFIHMEBICET 28 & LTEATHE
BTCEDLIHIEETBHETTEDDLE AL VEFREINTWNDHE
(v) a person who, pursuant to the provisions of Ordinance of the Ministry of Health, Labour and
Welfare, has been entrusted to a person specified by Ordinance of the Ministry of Health,
Labour and Welfare as a person who seeks to become an adoptive parent by special adoption or
a person equivalent to an adoptive foster parent.

(B RARZED B D)
(Childcare Leave Application Form)
H3% BRAEFHESEAXE1HOFRAREOR L, BIRKAE 151285,
Article 3 (1) The application for childcare leave referred to in Article 4, Paragraph (1) of the
Childcare Leave Rules shall be made using Appended Form 1.

2 BRARESHBEFEARZEIHOFOHAIKEDEMEIE, HREXE 251X D,
(2) The notification of the birth of a child referred to in Article 4, Paragraph (3) of the
Childcare Leave Rules shall be made using Appended Form 2.

WMz EDTEM SN DHE)
(Employees Employed for a Fixed Term)
HAK BRAEFHBEEARE2H, BOERKVBSRIIHRET D BHHEzED TEM SN
LB X, ROFEZWI,
Article 4 The term “employees employed for a fixed term” in Article 4, Paragraph (2), Article 5,
and Article 8 of the Childcare Leave Rules means the following person.
7272l REBBICEANE LIEEZRL,



However, this does not apply to persons who have received preliminary offers to become
designated employees:

—  HEE N RS OB T o (B 2 F MRS 4 3 5) B2 RICHE
THHA

(i) employees set forth in Article 2 of the Tokai National Higher Education and Research System
Rules on Employee Term Limits (THERS Rule No. 43 of 2020);

T ROV E N O AE AR B R LA (D 2 AR BLAUEE 3 %) o IR A

(ii) employees to whom the provisions of the Tokai National Higher Education and Research
System Contract Employee Work Rules (THERS Rule No. 3 of 2020) apply;
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(iii) employees to whom the provisions of the Tokai National Higher Education and Research
System Part-Time Employee Work Rules (THERS Rule No. 4 of 2020) apply;
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(iv) employees to whom the provisions of the Tokai National Higher Education and Research
System Medical Personnel and Medical Personnel (Medical Interns) Rules (THERS Rule No. 5
of 2020) apply;
T B E] N OR SR I R AT S st LA (A 2 AR RS RLAIE 6 5) o mE A
(v) employees to whom to provisions of the Tokai National Higher Education and Research
System Part-Time Lecturer Work Rules (THERS Rule No. 6 of 2020) apply;
ROHEENL K EEEAAE AR BHE KOG 3 0 H BB ESRA (B 2 FEHEHRIE 7 75)
o i I B
(vi) employees to whom the provisions of the Tokai National Higher Education and Research
System Foreign Visiting Faculty Members and G30 Faculty Members Work Rules (THERS Rule
No. 7 of 2020) apply;
£ MR E N ORI B R R (AR 2 E R BN 8 B) o M B
(vii) employees to whom the provisions of Tokai National Higher Education and Research
System Rehired Employee Work Rules (THERS Rule No. 8 of 2020) apply; and
AN SEEAEEE NS =
(viii) part-time regular employees.

(HE4" 2% 4ih)
(Equivalent Grounds)
Fo5% BRAESHBEARFAHLLZLIRCEIRE1HO TZRICET LA &
X, RiHBT2FHZ VI,
Article 5 The term “equivalent grounds” in the proviso to Article 4, Paragraph (4) and in Article

9, Paragraph (1) of the Childcare Leave Rules means the following grounds:



— BRAEOHHIKL FOBTHIRME (WakBfRLET, UTRL, ) "ECLED
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(i) if a spouse (including a common-law spouse; hereinafter the same) who is a parent of the
child for whom the childcare leave application was made dies;
= OEiBICHET AEMENAL, FEREFICELY, 1HEMEZE D WEMERE LT, BRIKRED
IR FERETHZ ENRNEICR 722 &,
(it) if it is difficult for a spouse referred to in the preceding item to care for the child for whom
the childcare leave application was made for a continuous period of more than one week due to
injury, illness, etc.;
= H1FICHETIEBENERAREOHHICEL FERE LR ol &,
(iii) if a spouse referred to in Item (i) ceases to live with the child for whom the childcare leave
application was made;
W FRAKREOHBIZHR D FRAL, HWHXITHEEEL M EoREEICEY, 2B
FOWMICOT Y HFEE2HELE T OREIC R -T2 &,
(iv) if the child for whom the childcare leave application was made requires care for a period of
two weeks or longer due injury, illness, or physical or mental disability;
B BFRAEEOHIBIEL FIZONWT, REMICBITO2REOEMAMLEL, HIALEZIT- T
WDAN, MEEDOEMBITOLRNI L,
(v) Although childcare at a childcare facility has been requested and an application has been
made for the child for whom the childcare leave application was made, childcare will not be
provided in the near future.
(I & oD 1)

(Conditions for Extensions)
Fok BRAESHBEEOSREIHFE2HMVFEAHF 2 ZICHET D FICLELRDDL
No5%E] 1L, WRICHIT L5620,
Article 6 (1)A provision “if it is deemed particularly necessary” in Article 5, Paragraph (3),
Item (ii) and Paragraph (4), Item (ii) of the Childcare Leave Rules means the following:
— BRARESHBEESLREIHIHEAHOFHIZHRDL FIZOWT, REFICBITHHRED
A HLL, FIALZIToTVDEN, Y101 (FBA4HICH- TIL1m6 20 H) I[ZET
L2 HBOMMICONWT, HilEOEmAITONRNGE
(i) if seeking and having applied for childcare at a childcare facility for a child for whom an
application was made under the provisions of Article 5, Paragraph (3) or (4) of the Childcare
Leave Rules, but childcare will not be provided in the near future in the period after the child
turns one year of age (in Paragraph (4), one year and six months); or

WL TERRESHERESFE SHXNIFAHORHIEL FTORELITo TN Y
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(ii) if any of the following items applies to a spouse who is a parent of a child for whom an
application was made under the provisions of Article 5, Paragraph (3) or (4) of the Childcare
Leave Rules and who regularly cares for that child, and who was planning to regularly care for
that child during the period after that child turns one year of age (in Paragraph (4), one year and
six months):

A4 T LEE,

(a) if that spouse dies;

v A, EFRIHER B L IIEM EOREICLD BRIRESERESE 5 5H 3HIHE4
HOBHHIHRD FEARBET DI ENRREERREICRo T2 L &,

(b) if, due to injury, illness, or physical or mental disability, it becomes difficult for that spouse
to care for the child for whom an application was made under the provisions of Article 5,
Paragraph (3) or (4);

N ISR OMREIEEOMOFHFIC LY HEE L TCHERKESHBRES KB 3IHITHEAHOHH
RO TFOERBEIT> TV OUMT OB TH DEARE 2N F SR 3 H L 4 HO B IR D T
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(c) if, due to the dissolution of a marriage or other reason, a spouse who is a parent of a child
for whom an application was made under the provisions of Article 5, Paragraph (3) or (4) of the
Childcare Leave Rules and who regularly cares for that child ceases to live with the child for
whom an application was made under the provisions of Article 5, Paragraph (3) or (4); or
= SiHM (ZHEIROHBAEICH > TIL, 1 4HM) UNICHET S TETH D0 ITFERL 8
i Zffm L Rn e &,
(d) if the spouse is expecting to give birth within eight weeks (or 14 weeks in the case of a
multiple pregnancy) or gave birth less than eight weeks prior.

2 HEHOBREIC»POLT, RERRFICEHBETLIWMAEICH > TiE, FEFE2 5 - [8HMH

(ZMRIEROGEICH > TiX, 1 48H) | 01, [6HM (ZRIEEROEAEIZH ST
X, 148M) | LHMABEADBD LT D,
(2) Notwithstanding the provisions of the preceding paragraph, for employees working at Gifu
University, the phrase “eight weeks (or 14 weeks in the case of a multiple pregnancy)” in Item
(i1) (d) of that paragraph is deemed to be replaced by the phrase “6 weeks (or 14 weeks in the
case of a multiple pregnancy)”.

(F7= 2 BEHDEER)
(Loss of Status as a Child)
FHTR BRAEERBEBE7IRBIEE2SROE2 3RE1IEHE 2 SICHET D THICED
LHEM] L, KOZFHFONTHNCHELETLEEEZ N,



Article 7 The term “separately prescribed reasons” in Article 7, Paragraph (1), Item (ii) and
Article 23, Paragraph (1), Item (ii) of the Childcare Leave Rules means any of the circumstances
provided for in the following items:
— FH2ERFE2HDOFITONT, BiRLICEETNIIEBTFRHRAEAZIMVIE L L &,
(i) for a child set forth in Article 2, Item (ii): if the relationship is dissolved or the adoptive
relationship is annulled;
Z OB2RE3ILFOFXIIFARES TOREFHMAICEIVBRERAD LT HLEICHET OFH
RSN TWNDFITHONT, FlEFZRMANSBNLETICRE (G2 9FIEEE 8 95) &H
81 7THRD2HTITHDOKBEIZ LD RIRLFFFHFENKT LIZL &,
(ii) for a child set forth in Article 2, Item (iii) or a child entrusted to a person equivalent to a
person seeking to become an adoptive parent by special adoption as referred to in Item (v) of
that article: if a case for adjudication of domestic relations pertaining to an application made
pursuant to the provisions of Article 817-2, Paragraph (1) of the Civil Code (Act No. 89 of
1896) concludes without the special adoption being finalized; or
= H2RBAFGOFXIFIRARES SORFBHAMEBICET LHICERFESNA TN D FITON
T, BYHHPIE L WEFEREFRMEF 2 7THRXFE 1 HE IS TOMTIC L EENIER I
TmE &,
(iii) for a child set forth in Article 2, Item (iv) or a child entrusted to a person equivalent to an
adoptive foster parent as referred to in Item (v) of that article: if measures under Article 27,
Paragraph (1), Item (iii) of the Child Welfare Act are rescinded without the adoption being
finalized.

(& BIR VLA T Jm 55 DA
(Notification of Change to Childcare Circumstances Form)
F8%k BUMHRELEHBEE 7THRFE2HEEOSE 2 35LFE 2HOEBTRNAEE D@ HIENIZE LK
EERBE2 6 5FOBEICIVENT2EIRIRESEHRE 2 3EXFE2HICHET 2BEHRNE
Folmtix, BREAENE 3 T2k 5,
Article 8 The notification of changes to childcare circumstances referred to in Article 7,
Paragraph (2) and Article 23, paragraph (2) of the Childcare Leave Rules and the notification of
changes to childcare circumstances referred to in Article 23, Paragraph (2) of the Childcare
Leave Rules as applied mutatis mutandis pursuant to the provisions of Article 26 of the
Childcare Leave Rules shall be made using Appended Form 3.

(B RAIRETAG % O BB O R H 2T & 2 Repll 22 F1)
(Special Circumstances Under Which Additional Applications May Be Made After Taking
Childcare Leave)
FHoSk BRARFHBESKRE2HFE 15O FHRFENE] LT, KITHTL256%0 9,
Article 9 (1) The term “special circumstances” in Article 8, Paragraph (2), Item (i) of the

Childcare Leave Rules means the following:



— BRAREZLTCOVDI2BERHIZRFEEIEL, ZOTFIRDH722E RIREIRD A H
OANETICHIT 2RECHET DRIBROWNFTAMNITEY T DIk (LU TERTER OIKRIR] &
WO, ) ORI E Y BRIRENK T LIcha T, HilHz B RARE U ERTPER D IRIRIC
RAOFVHT LT T VTR TFRBREFICIVBELHNET LI ol b &,

(i) if an employee on childcare leave becomes pregnant with a new child, and the current
childcare leave concludes as a result of a new childcare leave or a leave provided for in any of
the provisions set forth in Items (a) through (f) below (hereinafter referred to as “maternity
leave”) being taken for the new child, and the child for whom that new childcare leave or
maternity leave is taken dies or due to adoption or other reason ceases to live with the
employee:

A RMEE L KPS B O g RER], IRIREICET 288 (B 2 FERMAEERE 3 05,
LI TEE SRR S o, ) H25KFE1HEG6 -

(a) Article 25, Paragraph (1), Item (vi) of the Tokai National Higher Education and Research
System Employee Working Hours and Leave Rules (THERS Rule No. 30 of 2020; hereinafter
referred to as the “Employee Working Hours Rules”);

m EEHERFRARE20RE1HEET 5

(b) Article 25, Paragraph 1, Item (vii) of the Employee Working Hours Rules;

N RO ESL R PR SRR B o g R, IRIREICBI T SR (B 2 AR AR 3 2
e LAF TRMBREEHRFHEBIR] & o, ) FH20XFE1HE LS

(c) Article 20, Paragraph (1), Item (i) of the Tokai National Higher Education and Research
System Contract Employee Working Hours and Leave Rules (THERS Rule No. 32 of 2020;
hereinafter referred to as the “Contract Employee Working Hours Rules”);

= ZRMEBHHIFRBREE 2 0XFE 1 HE 2 5

(d) Article 20, Paragraph (1), Item (ii) of the Contract Employee Working Hours Rules;

A RMEESL RPN — N2 A LEHTRE O 8B RER, RIREICB T 2R (FF 2 42 B
HRRFE 3 35, N = FMBREEHHERHMAER] Lo, ) F1IRXRBE1EHEL

(e) Article 19, Paragraph (1), Item (i) of the Tokai National Higher Education and Research
System Part-Time Employee Working Hours and Leave Rules (THERS Rule No. 33 of 2020;
hereinafter referred to as Part-Time Employee Working Hours Rules); or

~ N MREEHRFRBEE 1 ORXRE1HE2 5

(f) Article 19, Paragraph (1), Item (ii) of the Part-Time Employee Working Hours Rules;

O BRREZ LTV DERE I E S KPR O MR EEICHET R (B2 FE
BEREBIRREE 3 7 5) ICHESSNEREORIKIZEI D BRIRENSK T LIESGA T, Yikir#ikE
DT TDHETIT, BN ERERDOIGRFENIET Lc & &, UTBEL, BIHOBHHE,
BERR S IC L0 MR EIRE IR DI RFIE & OBEBRGEHER L & £,

(ii) if an employee is on childcare leave and that childcare leave concludes as a result of the

start of a period of family care leave provided for in the Tokai National Higher Education and



Research System Family Care Leave Rules (THERS Rule No. 27 of 2020), and the family
member for whom that family care leave was taken dies or the family member for whom that
family care leave was taken ceases to be a family member due to divorce, marriage annulment,
or adoption dissolution, etc., by the day on which the family care leave concludes;

= BRWREZLTCWDIEEB DAL, HEWXIIHE A L TR EoREHEICL Y 45%E IR
EORHMICRLTEZRET LI LN TERVIRENMHYHIMICOIZ Vit + 2 2 LN AIAEA
L2 EICED B RERENK T Lk, YEBERYEFEET T LI LN TE D REICH
wL-L X,

(iii) if an employee on childcare leave, whose childcare leave concludes because it is expected
that the employee, due to injury, illness, or physical or mental disability, will for a considerable
period of time be unable to care for the child for whom the childcare leave application was
made, later recovers and is able to care for that child;

m FRKRE (ZOFOHEICEIIBEOFERKRELRS, ) O TH, AUBFRIKEZLE
kB OBAEE 23 A UL Lo HIRIC 72 Y é%ﬁ%%ﬁbﬁ%%]ﬁ@ CH R B & O i
THME T BRMZFEMT 2 HIEICLVERE L E (YEREDR, YEKE EM?I?%ODEEHjm
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(iv) if, after the conclusion of childcare leave (excluding additional childcare leaves provided
for in this item), the spouse of the employee who took that childcare leave cares for that child
for a period of three months or longer using childcare leave, childcare-track part-time work, or a
similar method to reduce prescribed working hours (limited to cases where the employee has
submitted to the Chancellor a childcare leave plan to care for that child using those methods,
when applying for the childcare leave);

o B ENAEITERICEL VAR L2 &, BEEF LR LZZ LMo FIRIREKT
RRIZTPRT D ENTERDSTZFERAELLZLICLY, BHEERREIFED FITONTH
FEOBERKELZ LRTNIEZTORBICELVWXENRAEL S & X,

(v) if there would be serious difficulties in caring for the child for whom childcare leave was
taken unless the employee takes additional childcare leave due to the spouse being hospitalized
for injury or illness, separation from the spouse, or other reason that could not have been
predicted at the time the childcare leave concluded;

N OBRAEORBITHEL F2RAE, R XUTHE AL XM LoEEICXLY, 2EML
FoOWEICOZ I LB L T OREBIC R T L,

(vi) if the child for whom the childcare leave application was made requires care for a period of
two weeks or longer due to injury, illness, or physical or mental disability; or

t BFRAEOHBIZRL FIZOWT, REMCBTLRBFOEmEMEL, HiAAZIT->T
WDA, HEZDOERMMPMTONIRNE &,



(vii) Although childcare at a childcare facility has been requested and an application has been
made for the child for whom the childcare leave application was made, childcare will not be
provided in the near future.
2 HIEE A SOBFRKREFFEFL, HEAEE4LZICLD,
(2) The childcare leave plans referred to in Item (iv) shall be made using Appended Form 4.
B RORZE IR 48 3 E D R
(Application Form for Childcare Leave Period Changes, etc.)
FB105% BRAEFRBREIRFE1IHOFRIKERKG TERNDOEED A, FIRIRESHR
FLIOREIHAUCHELI1ILHE1IHOBRKREK T TEROLZEOH I NICH RIREFHRE
F3OLRE1IHEOFRERFHESK T FTERNOLEEOR L, BIFEHKERXES 52k,
Article 10 The application to change the starting date of childcare leave referred to in Article 9,
Paragraph (1) of the Childcare Leave Rules, the application to change the end date of childcare
leave referred to in Article 10, Paragraph (1) or Article 11, Paragraph (1) of the Childcare Leave
Rules, and the application to change the end date of childcare-track part-time work referred to
in Article 30, Paragraph (1) of the Childcare Leave Rules shall be made using Appended Form 5.
(B RARZEN T )8 55 DRk
(Notification Form for End of Childcare Leave Period, etc.)
B115% BRAESHEERELSKZOMHT, MRakXE6 5ok s,
Article 11 The notification referred to in Article 15 of the Childcare Leave Rules shall be made
using Appended Form 6.
(B AR H o e o kR =)
(Childcare Leave Application Withdrawal Form)
Fl125% BRKRESHEEL7XRE1HOFTRAREOMEIO B HIX, BIFHKEKXE 7 5ICXk
Do
Article 12 The notification to withdraw a childcare leave application referred to in Article 17,
Paragraph (1) of the Childcare Leave Rules shall be made using Appended Form 7.
(BRARZEDORIEI% O FE OB A T 28872 F1F)
(Special Circumstances Under Which Additional Applications May Be Made After Withdrawing
Childcare Leave)
135 BRAREFHEELI 7HXFE2HO [FZFNE) &1F, RBITL260%50 9,
Article 13 The term “special circumstances” in Article 17, Paragraph (2) of the Childcare Leave
Rules means the following:
— BRAREOHHIEL OB THLIRMENKEC LI L X,
(i) if a spouse who is a parent of the child for whom the childcare leave application was made
dies;
A5 ICHUE T 2 BB E N I IR E A mabiE (B2 4 FIEMEHE 2 8 37%) H4KDOHKE
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(ii) if it becomes difficult for a spouse set forth in the preceding item to care for the child

because the spouse is physically disabled as defined in Article 4 of the Act for the Welfare of

Persons with Physical Disabilities (Act No. 283 of 1949) or mentally disabled to the extent that

a similar level of difficulty is experienced in day-to-day life, or if due to injury or illness, etc. it

would be difficult to care for that child for a period continuing more than one month from the

time the additional application for childcare leave was made;

= WBHOMEZOMOFERBICIVE 1 FICHET 2EMENFTRAKREDOH AL F & FE
LignwZ bkbhholl x,

(iii) if a spouse set forth in Item (i) ceases to live with the child for whom the childcare leave

application was made due to the dissolution of the marriage or other reason;

W FRAKREOHBIZHR D FRAL, HWHXITHEEEL M EoREEICEY, 2B

LFoOWEICHOZ O HEFEE LB L T OREBICR T L E,

(iv) if the child for whom the childcare leave application was made requires care for a period of

two weeks or longer due to injury, illness, or physical or mental disability; or

B BFRAEEOHIBIEL FIZONWT, REMICBITO2REOEMAMLEL, HIALEZIT- T

WD, MEEOEMAITORRNE &,

(v) if seeking and having applied for childcare at a childcare facility for the child for whom the

childcare leave application was made, but childcare will not be provided in the near future.
(BRAREOHHN I NR Pl RIS DFH)

(Grounds for a Childcare Leave Application to be Deemed Null and Void)

14k BRAESHREE1I7TREIEHO ZHICETL5H] L%, RKiITHIT2FHEZD
75

Article 14 The term “similar grounds” in Article 17, Paragraph (3) of the Childcare Leave Rules

means the following:

— BRAEOHIBIHELIFDEFTHLIHE T, B IEFHRELZIUE LT L &,

(i) if the child for whom the childcare leave application was made is an adopted child, and the

relationship is dissolved or the adoption is annulled;

— BRREORMBICEL TR ET LRSI EZOMOEFICIVBHBERREORHZ L

B EYEFLEDBRBELRENWZ Lol b &,

(ii) if the child for whom the childcare leave application was made ceases to live with the

employee who made that childcare leave application due to adoption by a third party or for other

reasons;

= WENFEEFTEmAE (HEM2 4FEMRE283%) HAXDHEREEETHL I L X
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W72 REDIZD, BRREOHHIZHE LI FR3ICET 2 EToOM, Af, KHEICEVA
LbFERRET DI ENINEERRENREE L2 L X,
(iii) if it becomes difficult for the employee to care for the child because the employee is
physical disabled as defined in Article 4 of the Act for the Welfare of Persons with Physical
Disabilities (Act No. 283 of 1949) or mentally disabled to the extent that a similar level of
difficulty is experienced in day-to-day life, or if it is established that due to injury or illness,
etc. it would be difficult for the employee to care for the child for whom the childcare leave
application was made for the period until the child’s third birthday; or
M BFRAEFEHEEORBIHOBEICIVHEABRZATHEMN T 2T RKESFHRES LT
HOBRHICEY FO1MBEZEAOFEAUZDO BICHERKREZ T L2HEICB W TE ORMEE 2
BRAKEZLTOWARWVWEE (HEHAMICRL EREKERGTER & SN AN EZEMED L
TWHBERREICELZBERARENMOMA LFHCATHLIGAEZR, ) .
(iv) if an employee is to take childcare leave after a child’s first birthday through an application
made under the provisions of Article 5, Paragraph (1) of the Childcare Leave Rules as applied
by replacing certain terms pursuant to the provisions of Article 6, Paragraph (1) of the Childcare
Leave Rules, and the employee’s spouse is not on childcare leave (excluding cases when the
scheduled first day of childcare leave that application was made for is the same day as the first
day of a period of childcare leave taken by the spouse).

(B RIRZE K OF R FLRF [ 8 # O F B o B0
(Form for Loss of Grounds for Childcare Leave or Childcare-Track Part-Time Work)
B15% BARAEERERELI 7TXFAHOFERHEIROBHE R OFRRESHESE 2 6 FOH
EWCELVERATIERRESHBRE 1 7X:EA4TICHET 2 FHMEWEO B HIE, BIFEERAE 8
LD,
Article 15 The notifications of the loss of grounds referred to in Article 17, Paragraph (4) of the
Childcare Leave Rules and the notification of the loss of grounds referred to in Article 17,
Paragraph (4) of the Childcare Leave Rules as applied mutatis mutandis pursuant to the
provisions of Article 26 of the Childcare Leave Rules shall be made using Appended Form 8.

H IR IR FE D o)
(Partial Childcare Leave Application Form)
H16% BRAEFERERE2O0RFE1IHOFRIEOKREOHH, HIRKENXE I TITX D,
Article 16 (1) The application to take partial childcare leave referred to in Article 20, Paragraph
(1) of the Childcare Leave Rules shall be made using Appended Form 9.
2 BRWESHRBE2 1XOMOKREOTIE LT, BIFEEKXEL 0FICL D,
(2) The cancellation of partial childcare leave referred to in Article 21 of the Childcare Leave
Rules shall be made using Appended Form 10.

(BIREFMEEOKRTOHROBEINLER L C1HFEEZRIE L2WESICE IRERFMES %3
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(Special Circumstances Under Which Childcare-Track Part-Time Work Is Permitted Even If One
Year Has Not Passed Since the Day After the Last Day of Childcare-Track Part-Time Work)
H1 7R BRAEFRERE2 7TRE2HO MRHNRERER L1%, RCBT256420 9,
Article 17 The term “special circumstances” in Article 27, Paragraph (2) of the Childcare Leave
Rules means the following:
— BHREARMHEEZ L TV OIBENHTZRFL2IEEL, TOFITRIHTERERRKRELE
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(i) if an employee on childcare-track part-time work becomes pregnant with a new child and the
childcare leave concludes as a result of new childcare leave, childcare-track part-time work, or
maternity leave beginning for that child, and the child for whom that new application for
childcare leave, childcare-track part-time work or maternity leave was made dies or is to live
separately from the employee as a result of being adopted or other reason;
Z BAREAREEELZ LTV OI2MENSEYFORELEE T 258108\ T, YEE & M
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(ii) if an employee on childcare-track part-time work changes that work format, rescinds that
work and makes a new application for childcare-track part-time work; or
= FIOFRBIEFE2ENOETSECTOREICEYTIHLE, ZOHAICBNT, b0
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(iii) if any of the provisions of Article 9, Paragraph (1), Items (ii) to (vii) apply. In this case,
the term “childcare leave” in these provisions is deemed to be replaced by the term “childcare-
track part-time work” and the term “childcare-track part-time work” in these provisions is
deemed to be replaced by the term “childcare leave”.
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(Special Circumstances Under Which Childcare-Track Part-Time Work Format May Be Changed
During a Calendar Month)
1 8% BWNWEBFEBEE2 OREIHD MFHNARERE) L%, RMEFSAE ITHEFICK
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Article 18 The term “special circumstances” in Article 29, Paragraph (3) of the Childcare Leave
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Rules means cases where there would be serious difficulties in caring for the child for whom
childcare-track part-time work was applied for unless the childcare-track part-time work format

is changed due to the spouse being hospitalized for injury or illness, separation from the spouse,



or other reason that could not have been predicted at the time that childcare-track part-time
work was applied for.
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(Childcare-Track Part-Time Work Application Form)
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Article 19 (1) The application for childcare-track part-time work referred to in Article 27,
Paragraph (1) of the Childcare Leave Rules and the application to extend childcare-track part-
time work referred to in Article 29, Paragraph (1) of the Childcare Leave Rules shall be made
using Appended Form 11.
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(2) The notification of withdrawal from childcare-track part-time work referred to in Article 26
and Article 29, Paragraph (2) of the Childcare Leave Rules shall be made using Appended Form
12.
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Supplementary Provision
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These Detailed Rules shall come into force as of April 1, 2020.



