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(B'E)
(Purpose)
9514 SRIEENLR A B Rt A] (50 2 SRR 155, DUF TIREEERA L
7o) H4SRITEDDEHOFEEIIHFE LT HFEE] Lvo,) ROHE4 7TRIIEDDINEFED
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Article 1 These Rules shall prescribe necessary matters regarding disciplinary reviews and deliberations



(hereinafter referred to as “Reviews, etc.”) as provided for in Article 45 of the Tokai National Higher Education and
Research System Employee Work Rules (THERS Rule No. 1 of 2020; hereinafter referred to as the “Employee
Work Rules”) and deliberations for admonishment, etc. as provided for in Article 47 of those Rules.

GRS DR b O TITHE)
(Petitions and Reports from Department Heads)
H2hk ROBFIHITLHREFORIE, FTETOHMEIRLIEHEEDFE (NT XA NEEEIR
<o) WAEUTGEIL, HONCHEERREZMEL, ZO/ME, BHLS ORGP LE LB DL &
X, 15T 5FIIBER IO L TREEEOHILTEITI DL L, H2 58T 2H TR
FRICH LT, E3 5T BT TERFREICH L THREZITI> bDET D,
Article 2 If an employee in their department becomes subject to disciplinary review (excluding harassment cases),
the heads of departments, etc. listed in the items below shall promptly conduct an investigation into the facts of the
case, and if, as a result of this investigation, it is necessary to consider disciplinary action, persons listed in item (i)
shall submit a petition for disciplinary review to the Chancellor, and persons listed in item (ii) shall submit a report
to the Gifu University President and persons listed in item (iii) shall submit a report to the Nagoya University
President.
— BEOMBEOR (ZOBRICEWNT, HMEEN R HE SRR (5 2 F MR 8
Fo LAT TEBMEHE S0 ),) F2%, $365MK0HEASKICHETIHORE CHTHEHRIEIC
bHo TIFBRRE (KRIZENNDHE)), EEEMAKOR, BAERW ONTHEECE I EHEETH
WmOEEND,)
(i) Heads of departments, etc. of THERS (In these Rules, heads of departments (For the Academic Affairs and
Information Division, this shall mean the Director of Administration (at Gifu University)) specified in Article 2,
Article 36 and Article 48 of the Tokai National Higher Education and Research System Administration
Organization Rules (THERS Rule No. 8 of 2020; hereinafter referred to as "Administration Organization Rules"),
the heads of Administration Support Organizations, the Director of Audit Office, and the heads of THERS
Education & Research Promotion Organizations.)
TR RFEOMENHRE, el - PASGEEER, PV - EEEEERERATER, Ju—TL
MRS R, (B HEEAR R, ik, FRE, R, &Sk, PS4 = 7 rseeT
R, Mk rte s ¥ —R, WkEREEE s 2 —K, REEEE ¥ —R K OEFRIE LR
(i1) The Gifu University’s Library Director, Director of the Organization for Promotion of Higher Education and
Student Support, Director of Academic Research & Industry-Academia-Government Collaboration, Director of the
Organization for Promotion of Glocalization, Director of Information & Communications, Deans of Faculties,
Schools, and Graduate Schools, Director of the Institute for Advanced Research, Director of the Institute for Glyco-
core Research Director, Director of the Center for Collaborative Study with Community, Director of River Basin
Research Center, Director of the Health Administration Center, and Director of the University Hospital
= AHBRFOMEORIZET o8 CER2 6 FEHRE6 275) H2RE1 5NLHE6 5 ETIZ
HET 28 R OEEHMHES 4 94&F 2 HICHET 2HFBMORK
(ii1) Those specified in Article 2, Items (i) to (vi) of the Nagoya University Rules on Heads of Departments (Rule
No. 62 0f 2014) and directors of administration departments specified in Article 49, Paragraph (2) of the



Administration Organization Rules.
2 FHEOBEC»D LT, AHEAZIHBT 5MREORIRLEMEEDOFENELILLEIE, K
DHEFIZT 2HEITIE L, A FICED LB ITELNCHERBRRLFHEL, £ORRE, BHslso
BA P BELRDI- L XT, B 1 5ICBIT 2B I THER IS L TREREEDOH L TEZITO>bDL L, &
2 H5IHBIT 2 F TG R RFRICH LT, B35BT 2FHITALTRRFREICH L THREZITI DL
T2,
(2) Notwithstanding the provisions of the preceding paragraph, if a head of a department, etc. listed in any of the
items of the preceding paragraph becomes subject to disciplinary review, the persons specified in the items below
shall promptly conduct an investigation into the facts of the case, and if, as a result of the investigation, it is deemed
necessary to consider disciplinary action, the person listed in item (i) shall submit a petition for disciplinary review
to the Chancellor, and the person listed in item (ii) shall submit a report to the Gifu University President and the
person listed in item (iii) shall submit a report to the Nagoya University President, in accordance with the cases set
forth in the corresponding items:
— W 1 5OHIRDLGE BEEN R THE
(i) cases related to persons listed in item (i) of the preceding paragraph: a person designated by the Chancellor

A 2 5 DOH RO HE B RFENEHTHE
(i1) cases related to persons listed in item (ii) of the preceding paragraph: a person designated by the Gifu
University President
= HEE 3 BOHIRDLGE AEBRERENELTOE
(iii) cases related to persons listed in item (iii) of the preceding paragraph: a person designated by the Nagoya
University President
3 NTAAY MURDLERFADOERPE LGS, KERFENTAA Y MIIEEER T4 ERER
FNTAA L MR EERIT, HWONCEEZBEREHEL, TORME, BHLSOBRFPLETH
HERHIL T, BEE, KERFRNIAHTEBERFEREICH L THEZIT > bD LT 5,
(3) In the case of disciplinary review involving harassment, the Gifu University Harassment Prevention Committee
or the Nagoya University Harassment Prevention Committee shall promptly conduct an investigation into the facts
of the case, and if, as a result of the investigation, it is deemed necessary to consider disciplinary action, it shall
issue recommendations to the Chancellor, the Gifu University President, or the Nagoya University President.
4 1A L <3S 2 HOWE UTRTEOBY S 232 1 72 R R SUIA TR R R, RIS
kL CHIBFEAEDHIYTEITI) bD LT D,
(4) Having received a report referred to in paragraph (1) or (2) or recommendations referred to in paragraph (3), the
Gifu University President or the Nagoya University President shall submit a petition for disciplinary review to the
Chancellor.
5 B 1T 2 HICHUE T 2 B A OF R AEE RSB 1T D08 EOARIEAT IR
LHRIARE (R 5 FERERRES 1 5. LUT IREATAEHRE] Lvo,) B14RTH 1 75
IZHUES D RAHME B2 ORFE DR RARETHDOFIENHEGE SN b DO THLLE1E, B 1 EHAFIC
B 2B ST 2 A2 2 H1E, ULHEREMEREROREORREEEL, HONITHERR
EMETLZ LT D,



(5) I, as a result of an investigation by the Investigation Special Committee provided for in Article 14 and Article
17 of the Tokai National Higher Education and Research System Rules on Handling Misconduct in Research
(THERS Rule No. 1 of 2023; hereinafter referred to as “Misconduct Handling Rules”), a disciplinary review case
referred to in Paragraph (1) or (2) confirms that misconduct has occurred, persons listed in the Items of Paragraph
(1) or Paragraph (2) shall, respecting the results of the investigation by the Investigation Special Committee,
promptly conduct an investigation into the facts of the case.
6 B 1 HEXIEE 2 BITHUE T 2 BOH A O =0 AR E N R R I 30 1T D PSR E S O AR IEAE B 1k
(BRI ORUE (N 2 IR RIRESE 8 0 5. LAT TAIRMABRMAR] Lvo,) H2 6 RICHET
LEABEROMEDH KA EMLPORENFONLRSTC LD THLILAE, H1HAZITHBIT 58X
35 2R ICHIT 2 F I, YHEAEROMEOMRAEHL, WONCHEERREHETLZL L
T2,
(6) If, as a result of an investigation by the Director of Audit Office provided for in Article 26 of the Tokai National
Higher Education and Research System Rules on Preventing Research Fund Misuse (Rule No. 80 of 2020;
hereinafter referred to as “Misuse Handling Rules”), a disciplinary review case referred to in Paragraph (1) or (2)
confirms misuse of funds, the person listed in the items of Paragraph (1) or (2) shall, respecting the results of the
investigation by the Director of Audit Office, promptly conduct an investigation into the facts of the case.

(AR~ DRFFEEDH L T)
(Petitioning the Chancellor for Disciplinary Review)
F3& HIROWMEZZI LR RFHRXIA TR TR R, B OBRIN LB LRIz & X
I, BRI L TR EORSLTEITI bD LT 5,
Article 3 Having received a report referred to in the preceding article, if it is deemed necessary to consider
disciplinary action, the Gifu University President or the Nagoya University President shall submit a petition for
disciplinary review to the Chancellor.

(T BE= O3
(Submitting Items to the Agenda of the Board of Trustees)
A BEMRIT, H2400 1 HIOHET DM OMEE DR G OWSLTHE L IXRTZRO B L TXIE
FH2RFBSHEIRET DBENH oI & XL, RARIS, BREEORGEZIHT IO LTS,
Article 4 (1) Having received a petition from a head of a THERS department, etc. as prescribed in Article 2,
Paragraph (1) or a petition as prescribed in the preceding article or recommendations as prescribed in Article 2,
Paragraph (3), the Chancellor shall submit the opening of disciplinary review to the agenda of the Board of
Trustees.
2 BHRIT, BUEAOFRORFEEN 2 LE TOBHBEAEDOH L THTONRWVGRIZEN TS,
ALy DR E L RO T2 L 21T, RERIEHFEEDORBEHET L I LN TE %,
(2) Even if no petition for review is filed as prescribed in the preceding two articles after the investigated case
comes to light, if it is deemed necessary to consider disciplinary action, the Chancellor may submit the opening of
disciplinary review to the agenda of the Board of Trustees.

(FAEDOKIH)
(Request for Review)



FHE& BERIL, HKESVEEEEDOHBZIRE LTZBEEIE, HERICBWTEHEEZITI) D
ZFROT, RRFEIATBRARRICEREEZIKET 22 L &35,
Article 5 (1) If the Board of Trustees decides to open a disciplinary review, the Chancellor may ask the Gifu
University President or the Nagoya University President to conduct the disciplinary review, excluding disciplinary
reviews conducted at the Board of Trustees.

2 AHEOBEIC XK A Z T IR RFRIT, KRR FOEESHICBOTREREAZIT) 2L &
L, 4 HBRFHRER, 4 HTERFOEE SRV THEREEZIT) 2L T 5,

(2) Having received a request referred to in the preceding article, the Gifu University President shall conduct a
disciplinary review at the Gifu University Steering Committee, and the Nagoya University President shall conduct
a disciplinary review at the Nagoya University Steering Committee.

(FAFHRHEFOLZM)

(Issuing an Explanation of- Reason for Review)

H6 5k HEMESUIMER B4 T 08T, BREFEEZ1T I TiE, TOBA (LT THERA
Tl EWD,) TR L, BEREAEDOFEHZRM L EBAEL M L iEn s,

Article 6 (1) When conducting a disciplinary review, the Chancellor or person designated by the Chancellor must
issue to the employee (hereinafter referred to as the “Person Under Review”) a written explanation detailing the
reason for the review.

2 AEHOBEIC» D LT, ARSI HOHEIC XV IR RFRE X34 &R R R I A 2 K
T 2581, ROBFIZHITL25AIU50, YSEFICEDLIENRMT L2 L LT 5,

(2) Notwithstanding the provisions of the preceding paragraph, if the Gifu University President or the Nagoya
University President is requested to conduct disciplinary review under Paragraph (1) of the preceding article, the
persons prescribed in the following items shall issue the written explanation in accordance with the cases listed in
those items:

— IERRFOEEZHECTEREFEET 250 KERFERNIERRERDEATDH

(1) if conducting disciplinary review at the Gifu University Steering Committee: the Gifu University President or a
person designated by the Gifu University President

T AHBREOEESE TEREFEATIHEG AHBRERENIATBRREREN AT DE
(i1) if conducting disciplinary review at the Nagoya University Steering Committee: the Nagoya University
President or a person designated by the Nagoya University President

3 HESNFERRFEOEEZHRE L IATERFOEER® UT MEER%] £vwo,) 11,
PFREETNE 1 HOBAELZH L% 1 4 AUNICHER LA, fEaETIcx L, nETE
i CERZBE T 2sz 52 20T 60,

(3) If the Person Under Review submits an application within 14 days of receiving the written explanation
prescribed in Paragraph (1), the Board of Trustees or the Gifu University Steering Committee or the Nagoya
University Steering Committee (hereinafter referred to as “Board of Trustees, etc.””) must grant that person the
opportunity to make a verbal or written statement.

(BR DFER)
(Applying to Make a Statement)



BT R OWEEED, MISRESHOHEIZLDEROMEZAT 5 720iTiE, BOBRFHERFICL VR LA
FHER B0,
Article 7 (1) In order to make a statement under the provisions of Paragraph (3) of the preceding article, the Person
Under Review must apply using the Statement Application.

2 BORFSREL, ERS 1B LRTIER 5720,

(2) The Person Under Review must submit an original and a duplicate copy of the Statement Application.

3 BRFEREFOTCHENFZLEHE L LD LT5L&E, EONCETRL S > TUaTHRITNITR B2
[

(3) If seeking to make changes to the content of the Statement Application, notification must be promptly submitted
in writing.

4 F1HOMRFEREIITEREZR AT 5218 TE D,

(4) Documentation may be attached to the Statement Application referred to in Paragraph (1).

(BB OB TE K DNE )

(Decision on and Notification of Handling)

F8E& FEMERIL, RKESMPBARFERELZZHL, FROMBELOIRNWEZIRE LIZHEITIE, £ OR
REWRKFE 1THO AR UIH 1 0KE 1 HOH O 7 HRTE TICHEEFEAR IZEHm Tl LRI hide 672z
[

Article 8 (1) If the Board of Trustees receives a Statement Application and decides after deliberation how to handle
it, the Chancellor must notify the Person Under Review in writing of the results by the date and time prescribed in
Paragraph (1) of the following article or seven days prior to the day prescribed in Article 10, Paragraph (1).

2 IEBRRFRT, KERFOEESEPHMEGHERELZIEL, FROMBZORRNZRE LIZEE
2%, TOMPERER 1T HOAKRIIHE 1 05KHE 1 HO A O 7 ARTE TS &F IS Fm Tl L7
TR 570,

(2) If the Gifu University Steering Committee receives a Statement Application and decides after deliberation how
to handle it, the Gifu University President must notify the Person Under Review in writing of the results by the date
and time prescribed in Paragraph (1) of the following article or seven days prior to the day prescribed in Article 10,
Paragraph (1).

3 AHERFRED, ANTERFOEESENBLGRECZHL, FROMEL OB NEZRE L
e aiZld, TOMPEEZREFH 1HO AR IIHE 1 0KE 1 HO A O 7 HRlTE TICHEEF ICFm Tl
LTI B 720,

(3) If the Nagoya University Steering Committee receives a Statement Application and decides after deliberation
how to handle it, the Nagoya University President must notify the Person Under Review in writing of the results by
the date and time prescribed in Paragraph (1) of the following article or seven days prior to the day prescribed in
Article 10, Paragraph (1).

(1 EHPR )

(Verbal Statement)

FOSR HEAEENPDETHRZHERT 256100E, KESFNED D HRFICHE LR TIER 572
[



Article 9 (1) If the Person Under Review has applied to give a verbal statement, that person must appear at the date
and time specified by the Board of Trustees, etc.
2 AIEO BRHZIES 2B H e < HERE S, SUIHEE L THHRZ LWEEIciE, BukosFRkz Y
TF7EbD e BT,
(2) If the Person Under Review fails to appear, or appears but does not give a statement, at the date and time
referred to in the preceding paragraph without legitimate reason, the application to make a statement will be
deemed to have been withdrawn.
3 HRTOMLLe 2GR WER TH 1 HO HRHICHEAT 5 2 LN TS 2WEEIZIE, £ OHH ZFEN
T 5 EH AT LI E AR L2 iuida 670,
(3) If the person is unable to appear at the date and time referred to in Paragraph (1) due to illness or other
unavoidable reason, that person must submit a written explanation along with documentary evidence.
(R )
(Written Statement)
F1 0% HHEAEENER CHIEZHERTLHEI0T, KESFNEDD A ETICHRELRZE L2
UT7Z2 B 720,
Article 10 (1) If the Person Under Review has applied to give a written statement, that person must submit the
written statement by the date specified by the Board of Trustees, etc.
2 HIEOHETICES BB R S POREZ IR L2 > 2581001%, BIROFEREZRY TFzbol
PRI,
(2) If the Person Under Review fails to submit a written statement by the date referred to in the preceding
paragraph without legitimate reason, the application to make a statement shall be deemed to have been withdrawn.
3 IR EOMRT ARV TH 1 HO B E TICHIRELZ R T2 Z LN TERVWEEITE, 20
HEAZFENT 2 EH AR LB E AR L2 E R 5720,
(3) If the person is unable to submit the written statement by the date referred to in Paragraph (1) due to illness or
other unavoidable reason, that person must submit a written explanation along with documentary evidence.
(fREA)
(Representative)
Bl 15 HEEED, RBEAZBETLENTED.
Article 11 (1) The Person Under Review may appoint a representative.
2 HEAEAENNRBAZERETLIHAIE, TOEORA, FAUHELZEBSEICEREZ > Tl
HZ2 T T 7 5720,
(2) If appointing a representative, the Person Under Review must notify the Board of Trustees, etc. in writing of the
representative's name, address, and occupation.
(BB R OBUF )
(Withdrawal of Statement Application)
F1 25 BOROFERIE, BIOFRFEIHOHARIHE LI OXRFE 1 HOHIZETL2ETIE, A2l T
FTHZENTED,

Article 12 (1) An application to make a statement may be withdrawn until the date and time prescribed in Article 9,



Paragraph (1) or the date prescribed in Article 10, Paragraph (1).
2 HITEHOBR TFIZOWTE, FIICLVITORITNIER LR,
(2) The withdrawal referred to in the preceding paragraph must be done in writing.
(FEZRRDORIE)
(Establishment of a Review Committee)
B13% HKAERFIL, LENDDLBDDLET, FALZAEREZREL T, FROFHEZTOEDLZ
EINTE D,
Article 13 (1) The Board of Trustees, etc., if it deems necessary, may establish a Review Committee to conduct a
fact-finding inquiry.
2 FAEZERITHETLIFHIL, REKFOKRLET, FELZERVPED D,
(2) Matters regarding the Review Committee shall be determined by the Review Committee with the approval of
the Board of Trustees, etc.
(FEZB RO
(Review Committee Membership)
145 FEZERT, ROBZZIHEBTLHEITSL, HESTICEDLERE L > THET 5,
Article 14 (1) The Review Committee shall be composed of the members listed in the following items, according to
the respective cases listed in those items:
— KRAZRIIRETLIHE RICHBITLE
(i) if establishing a Review Committee at the Board of Trustees: the following persons:
A BEENEATD, BEOANFIEBZHEE T
(a) a person who oversees personnel or legal affairs at THERS who is appointed by the Chancellor;
n ONEERICELEMNRMRE AT 28 TH-o T, BEENLELEOLE
(b) persons who possess specialized knowledge related to the case and whose presence is deemed necessary by the
Chancellor; and
N AR H5E DTN, WERNES LIE
(c) persons designated by the Chancellor other than persons listed in (a) and (b)
T IRRRFICRET D5E RICETLSE
(i1) if establishing a Review Committee at Gifu University: the following persons:
A IR RZEENELT D, BKRREONFIIEFZH ST 5F
(a) a person who oversees personnel or legal affairs at Gifu University who is appointed by the Gifu University
President;
nONEERICELEMNRMR AT 28 TH- T, IKRRERPLELEDD &
(b) persons who possess specialized knowledge related to the case and whose presence is deemed necessary by the
Gifu University President; and
N AR BT 2HEDIED, ERKFERNES LicH
(c) persons designated by the Gifu University President other than persons listed in (a) and (b)
= AERRFICRET S50

(iii) if establishing a Review Committee at Nagoya University:



A AHERBRFRENEAT D, HAEBRFOANFIIEGZHE T 5F
(a) a person who oversees personnel or legal affairs at Nagoya University who is appointed by the Nagoya
University President;
2 UEERICEALHMNRMAZA T8 TH-o T, AHBRTFHREDLELEOLE
(b) persons who possess specialized knowledge related to the case and whose presence is deemed necessary by the
Nagoya University President; and
N AR IZEBIT 5EDIED, A HBRTFRENEL LTE
(c) persons designated by the Nagoya University President other than persons listed in (a) and (b).
2 rETEOBEORE LS OFDEIES 15, 525 33% 3 5B L EA Lo To e
%, ZTOBEERHINEE LT D,
(2) If a person who is not a THERS employee, such as a lawyer, becomes a committee member listed in item (i)(a),
(i1)(a), or (iii)(a) of the preceding paragraph, that person shall be considered a special committee member.
2L, BEIRDHEIMEL, HEH L2,
However, that person is not to be granted the right to vote in review proceedings.

(FF A DA
(Review Principles)
H15% HARFXINMROFEEZAS (UT FEZARYE] LWvo,) 1E, A PELROHRSIEZ
MERFL, ZOFHAZTDRITNITR 20,
Article 15 (1) The Board of Trustees, etc. or the Review Committee referred to in the preceding paragraph
(hereinafter referred to as the “Review Committee, etc.””) must maintain fairness and neutrality when conducting
the review.
2 FAZESFIL, LEIHDLEROLEEE, HEEE INBEANOHBEAZ RO THET L Z L2
TE D,
(2) If deemed necessary, the Review Committee, etc. may conduct the review by calling the Person Under Review
or representative to appear.
3 FHEZEREL, MHEHOBEICLIWELIT OIS - TUE, HEAE UIRIANCA2 RO
W2 52720670,
(3) When conducting a review under the provisions of the preceding paragraph, the Review Committee, etc. must
grant the Person Under Review or representative sufficient opportunity for defense.
4 FEHEEZEEFE, Z2EANOHEZRD, XFZLOEREETL LN TE S,
(4) The Review Committee, etc. may call upon witnesses to appear or solicit their views.
5 AHEBRFPOBEBESENFEELITOHATHoT, BEFRPRFHEIHRL O TH D L &I,
A BRRFHEMFBROFHR LRI LT, KEFE1HOBREZITI> LT 5,
(5) If a review is conducted at the Nagoya University Steering Committee and that case relates to a University
faculty member, the report referred to in Paragraph (1) of the following article shall be issued after deliberation by
the Nagoya University Education and Research Council.
6 FAZBRIIBITDFEAOFHFIIOVTL, HNIED D,

(6) Review procedures, etc. at the Review Committee shall be separately prescribed.



(T B2 XITEE 2~ DO EA)

(Reports to the Board of Trustees or the Steering Committee)

F1 6%k ROBSITHT DIERRFOEE S L <134 RO E S# UL B RFOEE =
HBICHRE LIEFEEZESE L A TERRFOEE SHICRE LEFALZERIT, FHAUTHEOMR
IZHDE, BEREEOREEMRL, Y& BICED HEES NIRRT OEESHE L T4 HE
REOEEZFRISH L, Izl Lediidzs i,

Article 16 (1) The Gifu University Steering Committee or Nagoya University Steering Committee or the Review

il

Committee established at the Gifu University Steering Committee or Review Committee established at the Nagoya
University Steering Committee listed in the following items must, based on the hearing and investigation results,
draft a Notice of Decision on Disciplinary Review and report it to the Board of Trustees, or Gifu University
Steering Committee or Nagoya University Steering Committee as specified in the corresponding item:
— ERRFOEERH KAES
(i) the Gifu University Steering Committee: the Board of Trustees
Z AEEBRRFOEESHE KES
(i1) the Nagoya University Steering Committee: the Board of Trustees
= IERRFOEESHICHE LICEELZES R RFOEE S5
(ii1) a Review Committee established at the Gifu University Steering Committee: the Gifu University Steering
Committee
M AHERFPOEESHICKE LEELZES 4 HBRFPOEESH
(iv) a Review Committee established at the Nagoya University Steering Committee: the Nagoya University
Steering Committee
2 AIEOBEIC & 2 WG 22 12 B RO E 3% 34 R RZFOEE Z#IL, FERTEOR
ZIERR L, BESICERE LRTER B0,
(2) Having received a report under the preceding paragraph, the Gifu University Steering Committee or Nagoya
University Steering Committee must draft a Notice of Decision on Disciplinary Review and report it to the Board
of Trustees.

(B SS DIRIE)
(Decisions on Disciplinary Action)
1 T7TR BEEEOETNLSOWRET, RESOHEEETTORITNEZR LR,
Article 17 (1) Decisions to impose disciplinary action upon the Person Under Review must be made after
deliberation by the Board of Trustees.
2 HIHOKBR O R TREBSL DLEN D D & SNTHEIE, R SUIBER S EL T 5%
X, WEEEICEAREELZMNT b0 LT D,
(2) If, after the deliberation by the Board of Trustees referred to in the preceding paragraph, disciplinary action is
deemed necessary, the Chancellor or a person designated by the Chancellor shall issue a Notice of Decision on
Disciplinary Review to the Person Under Review.
3 HHEOHEIC D LT, 5558 1 HOMEIZ LV IR RFR T4 ER PRI EE 2 K
L7e%H8ld, ROBSIBIT 25 EITGE, Y% FITEDLIENZMNTLHI L LT 5,



(3) Notwithstanding the provisions of the preceding paragraph, if the Gifu University President or the Nagoya
University President was requested to conduct a review pursuant to the provisions of Article 5, Paragraph (1), the
persons prescribed in the following items shall issue the Notice in accordance with the cases listed in those items:
— RRFOEESETHEA LGS MERFER IR RERPIELTDE
(1) if the review was conducted at the Gifu University Steering Committee: the Gifu University President or a
person designated by the Gifu University President
= AEBRFEOEESHTHEELLLGE ATEREREILHBRFREN/RATOE
(i1) if the review was conducted at the Nagoya University Steering Committee: the Nagoya University President or
a person designated by the Nagoya University President
4 HI2HOBEIC L D2 LEOLRML, NEZT L REWEEHEOFH(EZMND Z LB TERVLEAIC
BT, AREZEICEIVITOBDET S,
(4) The issuance of the Notice under the preceding two paragraphs shall be done by public notification if it is not
possible to ascertain the whereabouts of the Person Under Review who is to receive it.
(A% D FEER)
(Types of Admonishment and Other Measures)
H185% FEFEOMMEIL, ROLBY LT 5,
Article 18 The types of admonishment and other measures shall be as follows:
— BHERIZXDINE
(i) admonishment from the Chancellor;
TR, R RERIIATERFRE CIT HEEESE) Lvo) ICXEEE OGF)
(i1) strict written warning from the Chancellor, Gifu University President, or Nagoya University President
(hereinafter referred to as the “Chancellor, etc.”);
= BEEFICX2IMERE (D)
(iii) strict verbal warning from the Chancellor, etc.;
M52 550 1 HA Sl 28 RFEORICL 2MELE OGF)
(iv) strict written warning from a head of a department, etc. listed in the items of Article 2, Paragraph (1); and
T B 2RE 1 HA IR 5MREORICE DEERE (D)
(v) strict verbal warning from a head of a department, etc. listed in the items of Article 2, Paragraph (1).
(B DO REE)
(Admonishment or Other Measures)
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Article 19 (1) The Chancellor may implement admonishment or other measures in the following cases:
— H1TRE1VHEIIHET 2FEROMK, IS OLEN2NE ENTEE
(1) if disciplinary action is deemed unnecessary as a result of the review prescribed in Article 17 Paragraph (1);
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(i1) if misconduct (excluding cases provided for in Article 2, Paragraph (1) through (3) where it is deemed

necessary to consider disciplinary action) has occurred; or
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(iii) if minor misconduct occurred.
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(2) if a case listed in item (2) or (3) of the preceding paragraph occurs, a head of a department, etc. listed in any of
the items of Article 2, Paragraph (1) shall promptly conduct an investigation into the facts of the case, and if, as a
result of the investigation, it is deemed necessary to consider admonishment or other measures, the person listed in
item (i) of that paragraph shall submit a report to the Chancellor, the person listed in item (ii) of that paragraph shall
submit a report to the Gifu University President, and the person listed in item (iii) shall submit a report to the
Nagoya University President.
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(3) Notwithstanding the provisions of the preceding paragraph, if a case provided for in Paragraph (1), Item (ii) or
(iii) related to harassment occurs, the Gifu University Harassment Prevention Committee or the Nagoya University
Harassment Prevention Committee shall promptly conduct an investigation into the facts of the case, and if, as a
result of the investigation, it is deemed necessary to consider admonishment or other measures, it shall issue
recommendations to the Chancellor, the Gifu University President, or the Nagoya University President.
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(4) Having received the report referred to in Paragraph (2) or the recommendations referred to the preceding
paragraph, if it is deemed necessary to consider admonishment or other measures, the Gifu University President or
the Nagoya University President shall submit a report to the Chancellor.
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(5) Based on the report referred to in Paragraph (2) or (4) or the recommendations referred to in Paragraph (3), the
Chancellor shall decide upon measures at the Board of Trustees.
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(6) Notwithstanding the provisions of the preceding paragraph, for cases referred to in Paragraph (1), Item (iii), the
Chancellor shall, based on the report referred to in Paragraph (2) or (4) or the recommendations referred to in
Paragraph (3), decide upon measures listed in Item (iv) or (v) of the preceding article.
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(Quorum of the Board of Trustees)
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Article 20 (1) The Board of Trustees referred to in these Rules may not convene meetings or make decisions unless
at least two-thirds of its members are in attendance.
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(2) Decisions by the Board of Trustees referred to in the preceding paragraph shall be made by a majority vote of
members in attendance, and in the event of a tie, the Chairperson shall cast the deciding vote.
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(3) Notwithstanding the provisions of the preceding two paragraphs, holding a vote on decisions on disciplinary
action as referred to in Article 17, Paragraph (1) as a result of disciplinary review requires the attendance of four-
fifths of the members of the Board of Trustees.
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(4) Items taken up by the Board of Trustees under the preceding paragraph shall be decided by at least three-fourths
of the members in attendance.
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(Exclusion of Trustees)
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Article 21 Notwithstanding the provisions of Paragraphs (2) and (3) of the preceding article, an officer identified by
the Board of Trustees to have a particular conflict of interest in the case related to the disciplinary review may not
exercise their right to vote.
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In this case, that officer is not counted toward the quorum referred to in Paragraphs (2) and (3) of the preceding
article.
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(Application Mutatis Mutandis to Former Employees)
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Article 22 These Rules shall apply mutatis mutandis to former employees for reviews, etc. where the Chancellor
has determined that the person engaged in behavior that should be disciplined during their period of employment.
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(Miscellaneous Provisions)
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Article 23 In addition to what is prescribed in these Rules, other necessary matters regarding disciplinary review,
etc. shall be prescribed by the Chancellor after deliberation by the Board of Trustees.
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These Rules shall come into effect from April 1, 2020.
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Supplementary Provision (THERS Rule No. 148 of June 22, 2020)
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These Rules shall come into effect from June 22, 2020.
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Supplementary Provision (THERS Rule No. 155 of June 30, 2020)
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These Rules shall come into effect from July 1, 2020.

Bt Al (BFn24E1 2 A2 8 HEEHIEE 1 75%5)
Supplementary Provision (THERS Rule No. 175 of December 28, 2020)
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These Rules shall come into effect from January 1, 2021.
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Supplementary Provision (THERS Rule No. 198 of March 30, 2021)
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These Rules shall come into effect from April 1, 2021.
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Supplementary Provision (THERS Rule No. 68 of March 31, 2022)
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These Rules shall come into effect from April 1, 2022.
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Supplementary Provision (THERS Rule No. 3 of April 10, 2023)
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These Rules shall come into effect from April 10, 2023 and shall apply from April 5, 2023.



